COLLECTIVE BARGAINING AGREEMENT
Between
The Charter Township of Redford
And The

Michigan Association of Public Employees

Effective: September 14, 2011 through March 31, 2014



September 14, 2011 through March 31, 2014

Charter Township of Redford

- and -

Michigan Association of Public Employees

SIGNATURE COPY

THIS AGREEMENT is entered into this day of September, 2011 with
an effective date cf September 14, 2011 by and between the CHARTER
TOWNSHIP (OF REDFORD (hereinafter referred to as the Y“EMPLOYER” or
“TOWNSHIP™} and the Michigan Asscociation of Public Emplovees

{hereinafter referred to as the “UNION").

ARTICLE 1
PURPOSE AND INTENT

The general purpose and intent of this Agreement is to set forth terms
and conditions of employment and tc promote orderly and peaceful labor
relations to the mutual interest of the Employer, the empleoyees and the
Union.

Moreover, the parties recognize that the interests of the community and
the job security of the employees depend upcn the Employer’s success In
establishing a proper service to the community. To these ends, the
Empiloyer and the Union encourage to the fullest degree, friendly and
cooperative means of facilitating peaceful adjustment of all grievances
which may arise from time to time Dbetween the Employer and its
employeses, and of promoting and improving peaceful municipal and
econcmic relations between the parties.

ARTICLE 2
RECOGNITION, EMPLOYEE STATUS

2.1: The Empleoyer recognizes the Union as the exclusive collective
bargaining agent with respect to rates of pay, hours of work and other
conditions of employment as provided for in this Agreement for all’
regular full-time and regular part-time employees performing work
within the c¢lassifications contained in this Agreement as Exhibit A -
Fields of Work. In addition, all new classifications with duties
similar to other bargaining unit classifications would also be included
in this bargaining unit.

The Union’s bargaining unit shall consist of full and part-time
employees, employees of the Township’s Dial-A-Ride program and
employees of the community block grant programs.

2.2: Excluded from the bargaining unit:

A. All temporary and seasconal employees
B. The following confidential employees;
1. The secretary and receptionist to the Township
Supervisor,
2. The secretary tco the Township Clerk,
3. The secretary tc the Civil Service Personnel
Department.
C. A1l supervisory employees

2.3: Definition of Employee Status

Regular Full-Time Emplovees:
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(also referred to herein as “"Full-Time Employees”)
A1) employees in positions that are budgeted or work 2,080 hours
or more within a fiscal vyear.

Regular Part-Time Employees:

{also referred to herein as “Part-Time Employees”)

All employees in positions who are budgeted or work less than
2,080 hours within a fiscal year.

All new regular part-time and regular full-time employees, except
those positions specifically exempted, shall work wunder the
provisions of this Agreement, with the first 12 months of
employment or 12 months after a promotion from temporary status
to regular status, considered a probationary period. buring the
new employee's probationary pericd, he/she may be discharged
without further recourse; provided, however, that the Emplover
may not discharge or discipline prcbationary employees for the
purpose of evading this Agreement or discriminating against Union
members. After successful completion of the probationary period,
the employee shall be placed on the regular seniority list.
Probationary employees will be subject to the testing provisions
contained in Article 7.

Employvees Seniority Date Status

A. Full-time employeses’ seniority date shall be their date-of-
hire in most cases and will be referred to in this contract
as seniority date.

B. In some cases employees may have a different union
seniority date. This only applies to those employees that
may have purchased previous service credit or may have been
C.E.T.A. or Grants employees. Pension, longevity, sick or
vacation service credit will be accrued for paid service
time,

C. Part-time employees’ seniority dates shall be their date-
of-hire for part-time benefits. Pension, longevity and
leave hours will comply with provisions of this contract.

D. Part-time emplcoyees that become full-time emplovess will be
provided full-time benefits based on their full-time date-
of-hire. Any eligible part-time benefits or service credit

that may have accrued will be added to their full-time
status {i.e. pensicn, longevity or union seniocrity).

E. Regular part-time emplcyees shall accrue seniority of two
(2} weeks for every four (4) working weeks, regardless of
the number of hours worked less any adjustments for lost
service time, while full-time employees accrue seniority of
four (4} weeks for every four (4) weeks worked regardless
of the number of hours worked less any adjustments for lost
service time.

F. The Employer shall post a list of the employees arranged
in order of employees’ Union seniority. The list shall be
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posted on the enclosed bulletin board immediately outside
of the Personnel Department offices. A copy of the list
shall be provided to the Union. The list shall be updated
once a year or as needed, Seniority date shall be the

date hired full-time or time accrued as a Union member.

2.4: Seniority shall cease for the following:

A. Discharge, or
B. Voluntary quit, or
cC. Lavoff for a period of more than two (2} years, or failure

to respond to a phone call, certified letter and notice to
the Union for recall from layoff within five (5) days of
recelipt, or

D. Absence for three (3) consecutive working days without
notifying his/her employer shall be considered a voluntary
quit. {In proper cases, exception may be made by the
Employer. }

E. The employee overstays a leave of absence without advising

the Employer of a reason acceptable to the Employer, or

F. A settlement with the employee has been made for total
disability, or

G. The employee is retired.

Additicnally, employees will not accrue Union seniority during
the following periods:

1. Period of time that he/she is on layoff in excess of
ten (10) consecutive business days.
2. Period of time that he/she is on suspension (pending

grievance procedure as described in Article 11).

2.5: Any regular full-time employee who is transferred or promoted to
a non-bargaining unit position shall not accumulate union seniority
while working in the non-bargaining unit positicon, but will retain
his/her seniority accrued while a member of the bkargaining unit. Upon
transfer or demotion from a non-bargaining unit position, the
individual will bump back into the bargaining unit positicn last held,
if total bargaining unit seniority permits; otherwise, the individual
will bump to the next lowest position, as seniority permits; and
otherwise in accordance with Article 6.

2.6: Non-Civil Service employees shall be alliowed to use their Union
seniority for purpcses of benefit accrual and testing/placement for
Non-Civil Service Unicn positions. Opportunities for testing/placement
for all Union-covered positions will be prior to positions being filled
from the outside.

2.7 Temporary Employees:
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A, Temporary employees have not tested for their positions
through the Civil Service selection process and they will
have signed a form acknowledging that they are not members
of, or represented by, the Union,

B. These employees are not hired to £ill wvacant MAPE
positions.
C. Temporary employees will not be used to avoid overtime

and/or out-of-classification pay.

B. These workers may be used for special prejects, however,
assignments lasting longer than six {6} months require
mutual, written agreement Dbetween the Employer and the
Union.

E. Any temporary position which appears to bhe a vyear-round,
full or part-time position, will become a regular Civil
Service position for purposes of  hiring and Union
representation.

Provisional Employees:

A. In the absence of a qualified, full-time employee on an
eligibility 1list, and pending the completion of the
procedure as set forth in Article 7, the Employer may fill
the wvacancy with a provisional employee. This placement
cannot exceed forty-five (45) days without mutual, written
agreement between the Union and the Employer. '

B. Provisional employees will not be used to aveoid overtime
and/or out-cf-classification pay.

Seasonal Employees:

A. Seascnal employees have not tested for their positions through
the Civil Service selecticn process and they have signed a
form acknowledging that they are not members of, or
represented by, the Union.

B. These employees are hired for positions that are filled less
than ten {10) months each year.

C. The number of seascnal employees is limited to those approved
by the Township Board in the annual budget which indicates the
number of positions by department and the duration of each.
The Union will be notified as to the approval prior to April
1% of each year.

D. Seascnal employees are limited to:
1. Ice Arena Concession, Skate Guards and Attendants
{mid summer through Spring), Ice Arena Skating
Instructors {coincides with skating 1lessons and the
ice show)
2. DPW Maintenance {(May 1 through October 31}, DPW

Clerical (Spring through Fall)
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3. Recreation Concession at Claude Allison and Capitol
Parks (April 15 through September 15 and for special
events), Parks Maintenance {April 1 through November
15}
q. Recreation Programs - Playground Program Coordinatoers
and Counselors (June through August), Sports Programs
faccording to individual sports schedules)

E. The T¢e Arena, Recreation and Parks are considered one
department for the purpose of this Section,

E. Seasonal employees are not offered work in excess of forty
{40) hours per week unless all Union members in the field
of work have turned down the cvertime.

G. Any seasonal positicn which appears to be & year-round,
full or part-time position will bhecome a regular Civil
Service position for the purposes of hiring and Union
representation.

H. The Union will be notified when a seasonal employee works

in another department within a twelve (12) month period.

ARTICLE 3
AGENCY SHOP AND DUES

3.1: Membership in the Union is not compulsory. Regular employees
have the right to join, not join, maintain cr drop thelr membership in
the Union, neither party shall exert any pressure on or discriminate
against an employee with regards to such matters.

3.2: Membership in the Unicon is separate, apart and distinct from the
employee’s obligation to pay his/her fair share of dues to the extent
that he/she receives egual benefits. The Union is required under this
Agreement to represent all of the employees in the bargaining unit
fairly and eqgually without regard to whether or not an employee is a
member of the Union. The terms of this Agreement have been made for
all employees in the bargailning unit and not only for members of the
Union.

3.3: In accordance with the poliecy set forth in this Article, all
employees in the bargaining unit shall, as a condition of continued
employment, pay to the Union, the employee’s exclusive collective
bargaining representative, an amount of money egual to that paid by
other employees in the bargaining unif who are members of the Union,
which shall be limited to an amount of money equal Lo the Union's
regular and usual initiaticon fees, and its regular and usual dues. The
Union shall provide a specific accounting for the calculation of the
agency fee prior t¢o regquiring the Township to deduct the same from non-
member employees. For present regqular employees, such payment shall
start thirty-one (31} days feollowing the effective date or on the date
of execution of this Agreement, whichever 1is later, and for new
employees the payment shall start thirty-one (31) days Ifollowing the
date 0of employment.
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In the event that any employee challenges, objects or questions

the amcunt of the agency fee the Union agrees to place the disputed

funds in an escrow account while any challenge is pending. The Union

shall alsc provide a prompt, impartial hearing for non-members

challenging the fee, including appellate review before an impartial
decision-maker.

3.4: The Unien shall indemnify and hold the Employer harmless against
any and all claims, demands, sults, or other forms of liability that
should arise out of or by reason of action taken or not taken by the
Employer for the purpose of complying with any of the provisions of its

agreement to deduct dues and/or fees. In the event that a refund is
due any employee for any sums deducted from wages and paid to the
Union, it shall be the responsibility of such employee to obtain the
appropriate refund from the Unicn.

3.5: Commencing with the signing of this Agreement, and during the
period of time covered by this Agreement, the Employer agrees to deduct
from the pay of any employee all dues and/or initiations fees,
provided, however, that the Union  presents to the Employer,
authorization, signed by such employees, allowing such deductions and
payments to the Union.

A. Rmount of initiation fee and dues will be certified to the
Employer by the Secretary/Treasurer of the Unicn.

B. Monthly agency fees and initial agency fees will be deducted
by the Employer and transmitted to the Union as prescribed
above for the deduction and transmission of Union dues and
initiation fees, provided that the Union has provided
adequate justification for the fee and has complied with the
requirements contained in Article 2, Section 6;

D. Employees shall provide the Employer with a signed
authorization for check-off on forms provided by the
Township.

E. The Union shall notify the Employer of any delinquency on

the part of any employee accrued after the signing of this
Agreement and request of the Employer that the employee be
terminated.

Termination will only fcllow after a showing that:

1. The Unicon has provided the objecting non-member with
a figure allowing him or her to reduce the amount of
his monthly fee by the percentage of the Union's
annual budget spent for ideclogical or political
purposes computed by the Unien, has provided other
adequate justification for the fee, and has complied
with the procedural requirements cutlined in Article
2, Section 6.

2. Continued refusal to pay. Disputes as to a good
faith reduced amount must be handled through internal
Union procedures and these procedures must be
exhausted prior to litigation.
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ARTICLE 4
RATES FOR NEW CLASSTIFICATION

The rate of pay for any new classification, either regular full-time or
reqular part-time, established by the Employer within the bargaining
unit covered by this Agreement, shall be negotiated between the
Employer and the Union.

ARTICLE 5
SUBCONTRACTING

5.1: For the purpose of preserving work and preventing layoffs for
employees covered by the Agresment, the Employer agrees that no work or
services presently performed by Township employees assigned to the
collective bargaining unit will be subcontracted, in whole or in part,
to any subcontractor, with the effect of nescessitating layofis.

If subcontracting 1is required, the BEmplcyer agrees that prior to
implementation, it will negotiate the effects of any such layeffs with
the Union.

The Employer has the right to subcontract work done by employees
as leng as no employees are laid off as a result of the subcontracting

or have their regular, straight-time, work hours reduced. The Employer
also has the right teo subcentract work done by current employees, in
emergency situations. Emergency situations shall include, but are not

limited te, the Township being able to fulfill its legal
responsibilities.

5.2: Esxtra Contract Agreements with Other Labor Organizations.

The Emplover agrees not to enter into any agresment with another labcr
organization during the 1life of <this Agreement with respect to the
employees covered by the Agreement with sald employees, individually or
collectively, which in any way conflicts with the terms or provisions
of this Agreement, or which in any way affects wages, hours or working
conditicns of said employees, or any individual employee, or which in
any way may be considered a proper subject for cocllective bargaining.
Any such agreement shall be null and void.

ARTICLE 6
LAYOFF AND BUMPING

6.1: Layoff shall mean the separation of an employee from the active
work force.
A. The Township  will provide the Union and affected
employees(s) ten {(10) working days notice prior te the effective
date of a layoff, and that during such time the affected
employee(s) will be paid (10) working days pay at the employeel(s]

regular wage. The Township has the option of reguiring a laid
off employee to not appear for work, once notice of layoff is
given.

B. The Township will continue to provide the laid-off employee

with healthcare coverage as set forth in the parties’ cocllective
bargaining agreement from the effective date of the layoff to the
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end of the next month that £follows the effective date of the

layoff.

6.2: For the affected classification within a department, layoff shall
be determined by Union seniority - lowest seniority laid off first.

A. A laid off employee who elects to remain working by
exercising Employer-wide seniority may do so by:
1. Bumping into the highest Union classification that

he/she has held status; (status meaning employee has
signed the posting, qualified, was placed and
completed trial or probationary period);

2. Bumping laterally into a position within the same pay
grade or bumping into a lower pay grade as long as
the employee has held status within the Field of Work
to which  he/she has 9previously met the job
description reguirements at the time of layoff that
are specified by the Civil Service or Grant's
classification that he/she is bumping into
(dictation, typing, practical exam, etc.} A bumping
employes will be given same training and trial period
as if he/she was transferring or promoting.

B. Seniority shall not be invoked by an employee to displace
another employee so long as the senior emplcoyee has an
assigned job and has not been selected for layoff.

C. An employee who bumps into another classification shall be
paid the rate of the classification into which the employee
bumps.

D. Before the Employer lays off any regular full-time or

regular part-time employee covered by this Agreement, the
Employer will lay off all temporary/seasonal employees
working in the departments affected by the laycffs. Prior
to laying off a Union employee, the Emplcyer will consult
with the Union; the Employer will allow the Union emplovee
in a department which is targeted for layoff to bump any
temporary/seasonal worker in any position in which the
Union emplovee is gqualified tc perform work. The Unicn
employee will be paid at the maximum temporary wage for the
position he/she is bumping into and shall continue to
receive all applicable benefits and accrue senicrity {(i.e.,
those benefits which he/she had received as a Unicn
employee) . No temporary employee will be hired within the
Field of Work that a Union positicon has Dbeen laid off
without first offering the position to laid off employess,
most senior first, then in descending order of seniority.

E. The Employer may elect to lay off either regular part-time
or regular full-time positions provided that employees will
be given the opportunity tc fill the positions (part-time
or full-time), based on the Employer-wide seniority bumping
rights and the demonstrated ability to do the jok. A laid
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off, full-time employee who elects t¢ remain working by

exercising Employer-wide senicrity may do so by bumping to

any part-time or full-time classification covered by this

Agreement, that he or she is capable of demonstrating and

performing all routine tasks of the classification provided

the full-time employee has greater length of service than

the part-time employee holding the position. The Employer

shall not be reguired to retain the bumping employee who

fails to demonstrate ability or refuses any Jjob assignment

in the ¢lassification to which the employee is bumping.

Regular part-time employees can bump only other regular

part-time employees, provided they have greater seniority,
and can perform the job.

F. The FEmployer will not £ill with a temporary/seasonal
enployee a Jjob previously done by a laid off employee as
long as the layoff cf any regular full-time or regular
part-time employee exists, except 1f laid off employees
refuse the work or by mutual agreement of the parties. A
laid off employee who refuses recall based on seniority, on
a last laid off, first back basis, tco either a full or
part-time position that he or she 1s qualified for, will
loge those recall rights. A full-time employee refusing to
fill a part-time job on recall will lose his/her part-time
recall rights only. If a full-time employee refuses a
full-time job, then he/she loses all recall rights.

A regular part-time employee has no recall rights to full-
time positions. B regular part-time employee loses all
recall rights if he or she refuses recall to a regular
part-time position.

When a position is recalled, it shall be the lowsest
classification after employees previcusly recalled have had
the opportunity to transfer to positions which have become
open and to which they held prior to the laycff and in line
with their seniority.

G. Any qualified laid off Union member will be afforded the
opportunity to test as an insider for all Civil Service
positions in the Township after all processes for the
affected bargaining unit have been completed.

ARTICLE 7
NEW HIRES, JOB UPGRADING, PROMOTIONS AND NEW POSITIONS

7.1: This Article shall Dbe the sole and exclusive method for
effectuating intra-bargaining unit upgrading, promotions, £illing of
vacancies and newly created job positions.

7.2: Posting of Position Openings. This Section shall govern the
procedure for filling positions through the promotion examination and
lateral transfer process.
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The Employer shall determine whether vacancies shall be filled.

If a position remains vacant for longer than ninety (90) days, the
Union may request a meeting with the Employer to discuss the status of

the wvacancy.
The Township shall post job openings for ten (10) working days.

The posting will state the specific job, classification and
location of the job. The posting shall state whether the examination
ig a practical, written or oral exam, and what percentage each part of
the exam will count toward the final grade on the exam.

A1l employees who have completed their initial Civil Service
probationary period (including employees who have been laid off for a
period of time not greater than two {2) years) and who have timely
signed the posting, shall be afforded the opportunity to test for job
classification upgrading, promotion or transfer in the bargaining unit
provided the employees meet the minimum requirements of the Jjob as
outlined in the posting.

Once the eligibility list is established and presented to the
department head, the position shall Dbe filled within thirty (30)
calendar days.

All applicants for openings either by promotion or lateral
transfer must sign the posting before the closing date contained in the
posting.

In cases of emergency when an employee is unable to sign the
posting, a certified letter may take the place of signing the posting
provided the letter is received within the job posting period.

7.3: Eligibility List. The Fields of Work shall be those listed in
Exhibit A herein. The Union shall be notified of the creation of new
Fields of Work.

Any bargaining unit employee with Civil Service status applying
for promotion or lateral transfer within their Fileld of Work will need
to take and pass only the practical skills tests if reqguired.

The same allowance will be made for bargaining unit employees who
have held status in another Field of Work within their current period
of service.

A11 other bargaining unit employees will be required to take the
applicable examinations for promotions and/or entrance into a different
Field of Work; however, if any of these employees have previocusly
tested for the classificaticn they may elect to stand on their previous
passing score and be excused from re-testing. Enployees exercising
this option must inform the personnel director in writing.

Those candidates not available to  take the promocticnal
examination at the scheduled time because of extenuating circumstances
may be afforded an opportunity to reschedule the examination with the
approval of a Union executive member and the Township personnel
director.
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After the exam is scored, all candidates with a passing score
shall be put on the eligibility list in senicrity order. (Most senior
being first, etc.) Test scores will not be posted. Eligibility lists
will be created for each opening.

7.4: Part-Time Positions. When a part-time position is created, it
shall be posted internally and to the cutside.

If a part-time positicn becomes a reguiar full-time “Civil Service”
position, the following rules apply:

If the position 1s assigned the lowest rate of pay within the
Field of Work, the regular part-time employee occupying the position
shall be offered the opportunity to become a full-time employee for
that position. If the employee doing the Jjob declines the coffer of
full-time employment, or if there is no incumbent regular part-time
employee doing the Job, the position shall be posted internally, and,
if not filled, to the ocutside.

Tf a regular part-time position becomes regular full-time and is
assigned a higher hourly rate of pay than other regular full-time
positions within the Field of Work, the position shall be posted and
all current regular full-time employees receiving a lesser hourly rate
than that assigned to the new position, shall have the right to apply
for the new position for promotion/transfer purposes only.

7.5: Temporary/Seasonal Positions. If the temporary/seasonal position
is to become a full or part-time positicn, the poesition shall be filled
in accordance with this Article.

7.6: Job Upgrading. Tf the upgraded job is wvacant, the fjob shall be
posted and filled from the eligibility list like any other wvacancy. If
the upgraded job is currently filled by a bargaining unit employee,
management has the choice of three (3). The choice of three (3} shall
be comprised of the incumbent employee and an additional two (2) most
senior employees on the promotional eligibility list.

7.7; Selection. Management will select one of the three (3} employees
standing highest on the eligibility 1list who 1is interested in the
vacancy.

An interested employee 1s one who would accept the poesition if
offered.

Should an employee reject an offered position, management may add
the next person on the list to its choice of three (3).

7.8: For promotions and upgrades, pay increases will be limited to the
closest step where at least a 3% increase is realized but never greater
than the highest level in the new classification.

7.%: Trial Period. There will be no trial period in the case where an
upgraded position is filled with an incumbent employee who has been
performing the duties outlined in the new job description for a perioed
of at least ninety (90} days.
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The selected employee will be granted a ninety (90) day trial
period. An additieonal ninety {90) day trial period may be granted if
the Employer, Union and employee agree to determine:

A. The employee’s desire to remain on the Job.
B. The employee’s ability to perform the ijcb.

The Employer will have an evaluation nmeeting with the employee
within the first week to assure that he/she 1is receiving proper
training. After the first thirty (30) days and before the forty-fifth
{45} day, a written evaluation will be prepared by the superviscr and
reviewed with the emplovee. If an additional ninety ({(90) day trial
period is agreed to, there will be a second written evaluation done
within the first week of the extension with <follow-up scheduled as
needed.

If at any time during the trial period the employee dces not
desire to remain on the Jjob or the FEmployer determines that the
employee 1is unable to properly perform the job duties as required for
the position, the employee shall be returned to his/her former
position. Any other member of the bargaining unit whose subsequent
transfer was related to the initial upgrading of the employee who has
returned to their former position, shall alsc return to his/her former
position.

The transfer or promotion shall then be awarded to an employee
from a new choice of three (3) most senior candidates from the original
eligibility 1list. The new choice shall be comprised of the two (2)
remaining candidates and the next most senior employee on the list.

No position is filled from the outside as long as there is an
interested, eligible bargaining unit empioyee on a list.

7.10: Testing of Prcbationary Employees.

A probationary employee, as defined in Article 2.3, may post as
an “in-house” candidate for posted wvacancies; however, within the
probationary employee’s first six (é) months of hire, the probationary
empleoyee’s opportunity for promotion/transfer is after the eligibility
list has been exhausted and the probationary employee will be
considered along with the two (2) highest ranking candidates from the
open competitive eligibility list.

Probaticnary emplovees successfully competing in a selection
procedure with “outside” candidates will:

Begin a new one-year probationary pericd effective with the date
of assignment in the new classification.

Continue to receive all Dbenefits provided on the date of
employment in their original classification.

Retain their original date of employment as their Township
seniority date.
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7.11: Clerical Upgrade. Clerical employees at the level I or II only

may have their classification upgraded to the next level - II or III.

Such upgrading will not reguire posting or cempetitive testing.

However, to be eligible for an upgrade, an employee must be in his/hex

position for at least five- (5} consecutive years. Employee must gualify

for pesition requiring skills (i.e., typing, shorthand). Upgrading will

be based on merit and the department head’s recommendation which is

subject tc appeal to the Township’s Administrative Committee. Upgrading

will apply to an individual as long as they are in that position.

Upgraded emplovee will be available to do the work of similar levels.

Only one-{l1}) such upgrade per empleoyee, per position, will not reguire
posting or competitive ranking.

ARTICLE B
DISCHARGE AND DISCIPLINE

8.1: The intent and purpose of the following is to provide a
progressive disciplinary system, The parties recognize that discipline
will not be imposed withcut Jjust cause.

However, the parties recognize that certain cases may require the
imposition of non-progressive discipline based upon the severity of the
offense while on duty. These offenses include, but are not limited to:
dishonesty, lewd or obscene behavior, acts of physical violence, or
being incapacitated or intoxicated on alcohol or drugs. This Article
shall not prevent the Employer from taking immediate, appropriate
disciplinary action should it be required. When such action is taken,
written notification to the Union shall follow.

Enployees shall not be disciplined for refusing to cross a picket line
te perform duties if the employee has good reason to believe that
his/her health and safety are in jecpardy and the employee agrees, when
confronted with this situation, to contact supervision for assistance
as soon as possible.

The Township shall follow the {Article 44) formal Drug Testing
Peolicy for random screening. A menmber will be suspended or discharged
shculd he/she test positive from a random (or reascnable suspicion)
drug or alcohol test.

8.2: Disciplinary action will follow this procedure:

Step 1. Oral reprimand - documentation placed in personnel
file

Step 2. Written reprimand

S5tep 3. One (1) workday {suspension) off without pay

Step 4. Five {(5) workdays (suspension) off without pay

Step 5. Discharge
8.3: Records of written reprimands are removed from the personneil file
after twenty-four (24) months, but will be retained in a separate file
to be used strictly for statistical purposes, i.e., compliance with the
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terms of the Consent Decree or EREO compliance requirements., The records

will not be used to enhance subsegquent punishments.

8.4: Discharge or discipline must be by written notice and any
employee may reguest an investigation as to his/her discharge or
discipline and should such investigation prove that the employee was
without faultf, he/she shall be reinstated and compensated with full
compensation, partial or no compensation as may be decided under the
grievance procedure, however, if the employee is found with fault, the
penalty shall stand unchanged. Appeal from discharge or discipline for
any reason must be taken within five (5) working days of the date of
the incident, by written grievance signed by the grievant, stating the
specific provision of the contract and/or work rules alleged to have
been viclated, and is to be filed at Step 3 of the grievance procedure
or with the Civil Service Commission.

Grievances filed with the Civil Service Commission must relate to
Civil Service Rules and Regulations, and nect be otherwise covered by
this Agreement. If more time passes, then any grievance or complaint
to Civil Service is time-barred. The employee may choose the Civil
Service to redress a discharge, demotion or discipline related to Civil
Service Regulations.

If this is done, the employee will be construed tce have elected
his/her zremedy and that remedy shall be the sole remedy that the
employee shall have and the Civil Service Commission procedure shall be
final and binding. If an employee selects the grievance procedure to
redress any discipline, discharge, demotion or other condition of
employment than that procedure 1is the only procedure available to the
employee and that procedure shall be £f£inal and binding upon the
employee.

8.5: The discharged or suspended emplovee will be allowed to discuss
said discharge or suspension with a Union Board member. The Employer
will make available an area where the Employee and Union Board member
may confer prior to requiring the Employee to leave the property of the
Employer. The Employee and a Union Board member may discuss the
discharge or suspension with the Employer.

ARTICLE 9
ABSENCE AND TARDINESS

Employees will be supplied telephone and/or beeper numbers to notify
Employer of absence or tardiness.

9.1: Tardiness:
A. Tardiness 1in excess of five (5) minutes, will result in the
reduction of wages in .10 hour increments accerding to the
following schedule;

Minutes Late Wage Reduction

Less than 5 minute nothing
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6-15 Minutes .25 Hour
16-30 Minutes .50 Hour
Over 30 Minutes 1.00 Hour increments and
considered absent without
leave
B. Three (3) tardies ({(including tardies of less than five (5}

minutes) within a rolling 12-month pericd will result in
appropriate disciplinary action as outlined in Article 8
herein.

9.2: Absence.
A. An employee shall call prior to their starting time.

Failure to call in before starting time shall, unless there
are extenuating circumstances, result in the loss of the

day's wages and appropriate discipline. Note: this does
not apply to a tardy employee who is less than 23 minutes
late.

B. If an employee misses a second (2" day of work without

calling in, he/she will, in addition to losing a day's pay,
be appropriately disciplined.

c. If an employee misses a third (3™) day of work without

calling in, he/she may be discharged cr disciplined.

ARTICLE 10
CIVIL SERVICE ACT

The Civil Service Act and Rules established by the Township Commissicn,
including any amendments thereto, shall apply unless specifically
overrvuled or in conflict with the terms of this Agreement. The Union
will be allowed to nominate and submit a name to the Township Board for
consideration for appointment to the Civil Service Commission.

ARTICLE 11
GRIEVANCE PROCEDURE

131.1: It is mutuaily agreed that all grievances, disputes or complaints
arising under and during the terms of this Agreement shall be settled
in accordance with the procedure herein provided and that there shall
at no time be any strikes, tle-ups of equipment, slow-downs, walk-ocuts
or any other cessation ¢f work through the use of any method of lockout
or legal proceedings. Every effort shall be made to adjust
controversies and disagreements in an amicable manner between the
Employer and the Union.

11.2 Should any ¢grievances, disputes or complaints arise over the
interpretation or applicatiocn of the contents of this Agreement, there
shall be an earnest effort on the part of the parties to settle such
promptly through the following steps:
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Step 1. By & conference between the aggrieved employee or the
Union Official or both and the immediate superviscr within five
working days of the knowledge of the alleged grievance or when
said knowledge could have been reasonably obtained. If the
grievance 1s not settled after said conference, the grievance
shall be reduced tc writing, stating the specific provisicns of
the contract alleged to have been violated and signed by the
grievant and presented to the department head.

Step 2. Upon receipt of the written grievance, a conference
between Union representatives and the department head cor his/her
representatives will be held within five (5) working days. The
department head or his/her representative shall answer said
grievance in writing within £five (5} working days of said
conference.

Step 3. If said answer does not setile the grievance or it is
not forthecoming within five (5} working days, the Union may
appeal the grievance, in writing, within five ({5) working days of
the receipt of said answer or when said answer was due to the
Township Supervisor or his/her designee, oxr the employee may
appeal instead to the Civil Service Commission, if the matter
concerns a Civil Service Rule or Regulation not otherwise covered
by this Agreement.

Within five (5) working days of the receipt of such
appeal, a conference shall be scheduled with the Township
Supervisor or his/her designee, whose name in each instance shall
be given to the Union, in writing, and the designee shall respond
in writing to the grievance within five (5} working days of the
conference.

If the employee’s grievance concerns a Civil Service
Rule or Regulation, not otherwise covered by this Agreement, a
Civil Service hearing concerning the employee's grievance shall
be scheduled at the earliest meeting date so that the Civil
Service Commission can adjudicate the employee’s grievance. A
Civil Service determination shall be final and binding ocon the
employee, the Union and the Township in accordance with Article
8, Section 4, herein.

If the employee elects to appeal the grievance to the
Township Superviser, then Step 4 of the grievance procedure is
applicable.

Step 4. In the event that the grievance is not satisfactorily
settled at Step 3 by the Township Superviscer, the Union shall
give mnotice of its intention te appeal the grievances to
arbitration to the Township Supervisor or his/her named designee
within ten {10) working days of the receipt of the answer in

Step 3, or the time when the answer was due. Within fifteen (15)
working days of the Union giving notice of intention to appeal,
the Union shall appeal the grievance to the Bmerican Arbitration
Association or the Federal Mediaticn and Conciliaticn Service;
provided, however, that the parties may attempt to mutually agree
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upon a designated arbitrator prior to the Union filing its

appeal.

All notices of appeal must be given to the Township

Supervisor or his/her designee. The arbitration shall be
conducted in accordance with the following procedures:

A. The arbitration proceedings shall be conducted by the
American Arbitration Association or the Federal Mediation
and Conciliation Service under their respective rules then
in effect. The parties shall attempt to agree upon which
service to utilize for a particular grievance; 1if no
agreement is reached, the Uniocon shall choose the service,

B. The grievance and arbitration procedure provided in this
Bgreement shall be the sole and exclusive remedy for the
resolution of the grievance.

C. Each party shall bear the full costs for its side of the
arpbitration, including payment of 1its witnesses and
representatives and will pay one-half (1/2) of the costs for
the arbitration, provided that the Township will pay the
lost wages of one grievant and one Union official who
participate in this arbitration.

D, The arbitrator shall have noc power to add or subtract from
or modify any of the terms of this Agreement, nor to rule on
any matter except while this Agreement is in full force and
effect between the Parties.

E. The arbitrator shall have no power to establish wage scales,
rates on new or changed Jjobs or to change any wage rate
except as provided herein.

E. In the event the arbitrator finds that he has no power to
rule on a case the matter shall be referred back to the
parties without decision or recommendation on ths merits of
the case.

G. The award of the arbitrator shall be based exclusively on
evidence presented at the arbitration hearing and the award
under no circumstances shall be based in whole or in part
nor contain a reference Lo statutes, decisions, regulations
or other extra contractual matters not specifically
incorporated in this Agreement.

H. The decisien of the arbitrator in any case shall not reguire
a retroactive wage adjustment in any other case.

T. Fither party may, prior to the decision of the arbitrator,
state, and the opposite party is bound to agree, that the
award shall not be a binding precedent in like or analogous
situations.

J. The arbitrator’s decision shall be final and binding on the
Union, the employees and the Township.
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11.3: The failure to file a grievance or to appeal within the time
limits herein, unless extended in writing by mutual agreement of the
parties, shall be deemed as settling the grievance based on the last

answer or action of the Township.

ARTICLE 12
Leaves for Union Business

The Employer agrees to grant necessary and reasonable time off, without
discrimination or 1loss of seniority rights and without pay, to any
employee designated by the Union to attend a labor convention, provided
seventy-two {72) hours written notice is given to the Emplecver by the
Union specifying length of time off for Union activities. The Union
Executive Board will be allowed twenty-four (24} hours (pre-approved)
without loss of pay to conduct Union business and/or preparation/
discussion regarding negotiations. Due consideration shall be given to
the number of employees affected in order that there shall be no
disruption of the Fmployer’s operations due to lack of available
employees.

ARTICLE 13
STRIKES, SLOW DOWNS AND WORK STOPPAGE

No employee, Union member or other agent of the Unicn shall participate
in any manner or call or cause in any way a strike, slow-down, work
stoppage or cessation of employment of any kind whatsoever.
Participation in any manner whatsoever in such activities is prohibited
and may result in immediate discharge of the participating employees.

ARTICLE 14
MAINTENANCE OF STANDARDS

14.1: Based on funding, the Township will, to the extent possible,
maintain all conditions of employment relating to wages, hours of work,
differentials and general working conditions at not 1less than the
highest minimum standards in effect at the ftime of signing of this
Agreement, and the conditions of employment shall be improved whenever
specific provisions for improvement are made elsewhere in <this
Agreement . It is agreed that provisions of this Section shall not
apply to inadvertent or bona fide errors made by the Township or the
Union in applying the terms and conditions of this Agreement, if such
error 1is corrected within ninety {90) days from the date of
notificaticn of error.

ARTICLE 15
MANAGEMENT RIGHTS

Nothing in this Agreement shall be construed to limit or impair
the right of the Employer to exercise its own discretion on all of the
following matters, whatever may be the effect upon employment, when in
its sole discretion it may determine it advisable to do any or all of
the fellowing:
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To manage the Township generally; to plan, direct and control its
operations; to decide the number and locations of facilities; to decide
on all machines, tools and equipment to be used; to decide the services
to be provided and the manner of providing them; te decide the work to
be performed; to move or remove a facility or any of its parts to other
areas; to decide the method and place of providing its services; to
determine the schedule of work; to maintain order and efficiency in its
facilities and operaticns; to hire, layoff, assign, transfer, promote
and demote employees; to determine the gualifications of employees; to
determine the number and compositicon of the work force; to determine
and re-determine job content; to determine the starting and guitting
time; to determine the number of hours to be worked; to schedule needed
overtime; to make such reasonable rules and regulations NOT IN CONFLICT
WITH THIS AGREEMENT as it may from time to time deem best for the
purposes of maintaining order, safety and/or effective operaticns, and
after advance notice thereof, to the Union and the employees, to
regquire compliance therewith by employees; and to discipline and
discharge employees for cause.

Management shall have all other rights and prerogatives,
including those exercised unilaterally in the past subject only to
EXPRESS RESTRICTIONS ON SUCH RIGHTS, IF ANY, AS ARE PROVIDED IN THIS
AGREEMENT.

ARTICLE 1i6
LOSS OR DAMAGE

Employees shall not be c¢harged for the loss or damage of Township
property unless proof of the employee’s negligence is shown.

ARTICLE 17
EQUIPMENT, ACCIDENTS AND REPORTS

17.1: Any employee involved in a work related accident shall
immediately report said accident and any physical injury sustained. The
employee, before the end of his/her current shift, shall make out an
accident report in writing, on the forms provided by the Employer and
shall turn in all available names and addresses of witnesses Lo the
accident. Failure to comply with this preovision shall subject said
employee to disciplinary action by the Employer unless emergency
clrcumstances exist.

17.2: Employees shall immediately, or at the end of their shift, report
all defects of eguipment. Such reports shall be made in multiple
copies, one (1) copy to be retained by the employee. The Employer
shall not ask or require any employee to take out eguipment that has
been reported by any other employee as being in an unsafe condition
until same has been approved as bheing safe by the mechanical
department.

When the occasion arises where an employee gives a written report
on forms in use by the Employer of a vehicle being in unsafe
working/operating condition, the Employer shall cause said equipment to
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be immediately checked before re-assignment and 1if thereafter the
complaint received ne consideration from the Employer, he/she shail
take the matter up with the officers o<f the Union who will take the

matter up with the Township at Step 3 of the grievance procedure.

17.3: When an employee 1s required by a supervisor to work under a
cendition which the employees regards as a violation of a safety rule,
the employee shall have the right to protest and, if ordered by the
supervisor to perform the work involved, the employee is to perform the
work inveolved under protest and shall refer the matter to the Work Life
and Safety Committee for consideration and recommendation. Failure to
act on the employee’s protest shall be subject to grievance procedure
Step 3.

An employee shall have the option to request the presence of his
Unicn COfficial to observe work which he/she is ordered to perform which
work violates department commonly observed safety practices. If the
Unicn Officials and department supervisor in charge mutually agree that
the work required departs from commonly cobserved safety practices, the
department supervisor will institute corrective action.

ARTICLE 18
GENERAL PROVISTIONS

18.1: Employer agrees to allow Union Officials access to the Emplover’'s
premises during normal working hours for pclicing the terms and
conditions of this Agreement, provided that the presence of these Union
Officials shall not interfere or interrupt the employees in the
performance of their duties.

18.2: The Union shall have the right to examine relevant records of the
Employer pertaining to a specific grievance.

18.3: During emergencies, supervisory personnel may perform work which
is normally done by bargaining unit employees if such activity does not
or will not result in reduction of +the size of the represented
workforce.

18.4: The Employer shall offer new daily assignments by sSeniority
within job classification within each department.

ARTICLE 19
STEWARDS

19.1: The Union shall designate ijob stewards and alternates from the
employee seniority list. The authority of the job stewards shall be
limited to, and shall not exceed, the following duties and activities:

A, Investigation and presentation of grievances, provided that
the steward first receives permission for the investigation
or presentation of grievance from his/her superior. This
request for permission shall ke granted within the 24-hour
period following the reguest.
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B. Transmissicn of messages and information which shall

criginate with and are authorized by the local Union or its
officers; provided such messages and information are not
submitted during the steward’s working hours, and

1. Have been reduced to writing; or

2. If not reduced to writing, are of a routine nature
and do not involve work stoppages, slowdowns, refusal
to handle goods, or any other interference with the
Employer’s business. Postings on bulletin boards
shall be permitted during working hours.

19.2: Although the Union may have more than one (1) Unicn Officer and
Steward in a department, the Township shall have the right to deny,
based upon legitimate Township business neseds, the right of more than
one (1) employee toc be away from his or her duties and assignments to
perform Union business and activities at any one time.

ARTICLE 20
MILITARY SERVICE

Any employee on the seniority list inducted inte the military, naval,
marine or air service under the provisions cof any Federal Selective
Service Training Statute and Amendments thereto, or any similar act in
time of national emergency, shall upon termination of such service, be
re-employed in line with his/her seniority, at the then current rate
for such work, provided he/she has not been dishonorably discharged
from such service with the United Statss Government and is physically
able to do work available, and further, provided he/she reports for
work within ninety (90) days of the date he/she is discharged from such
service with the United States Government.

ARTICLE 21
SEPARABILITY AND SAVING CLAUSE

21.1: If any Article or Sectiocn of this contract or if any riders
thereto should be held invalid by operaticon of law or by any tribunal
of competent jurisdiction, or 1f compliance with or enforcement of any
Article or Section should be restrained by such tribunal pending a
final determination as to its walidity, the remainder of this contract
and of any rider thereto, or the application of such Article or Section
to persons or circumstances other fthan those as to which it has been
held invalid or as to which compliance with or enforcement of has been
restrained, shall not be affected thereby.

21.2: Tn the event that any Article or Section 1s held invalid or
enforcement of or compliance with which has been restrained as above
set forth, the parties affected thereby, upon the request of the Union,
shall enter into immediate collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement £for such
Article or Section during the pericd of invalidity or restraint. If
the parties do not agree on a mutually satisfactory replacement, either
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party shall be permitted all legal recourse in support of its demands

notwithstanding any provision in this Agreement to the contrary.

ARTICLE 22
WORK LIFE AND SAFETY COMMITTEE

The parties agree that a representative of the MAPE unit will serve on
the Township’'s Safety Committee.

ARTICLE 23
QUT-OF-CLASSTFTCATION WORK

23.1: The intent of this Article 1is to reduce the amount of overtime
necessitated by absences and to increase flexibility in filling
vacancies. For this purpose, the Township shall be permitted to
utilize an employee for work within any other department, subject to
the provisions of this Article.

23.2: Employees shall not be eligible to work out-of-classification
while on probation, except in the case of an emergency or when all
other eligible non-probationary employees are not available for the
work.

23.3: When selecting employees for out-of-classification work, the
Employer shall begin with the highest seniority qualified employee in
the department who can perform the job.

If the department has available manpower and if no employee
accepts the job, the lowest senlority non-probationary employee in that
department, who, in management’s sole assessment can perform the Job,
shall be assigned.

If an employee is assigned to work out of his/her classification
by a department head or supervisor in a position which has a higher
rate of pay than the employee’s regular position, that employee will
receive the higher rate of pay at the rate consistent with the current
seniority level of the employee commencing with the first agccumulated
hour of work performed in a given working day. The employee shall
continue to receive the higher rate of pay until transferred to another
classification or returned to his/her regular classification.

Employees temporarily transferred to a lower paying
classification shall continue to receive wages at his or her current
classification level.

For purposes of this Section, out-cf-classification work means
being assigned to a job classification differing from the employee's
normal Jjob classification whether it is higher paying, lower paying, or
comparable paying job classification.

23.4: When out-of-classification work is necessary for a foreman’s
position, the parties agree to the following procedure:
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A. The department regquiring a foreman shall attempt to obtain

a foreman from another department.

B. If other foremen are not available, the department supervisor
shall ask one of the three most senior employees within the
requesting department to work as the acting foreman. If the
person asked refuses the position, the cheoice will be made
from the remaining two and the next highest senicrity

employee. The department supervisor shall continue this
procedure until a foreman is selected or the lowest person is
selected.

C. If an emplcyee wishes to eslect not to be considered to act

as foreman, he/she may put his/her denial in writing. This
letter will be wvalid feor six (6) months.

23.5: This Article does not apply to emergency call-in or other work
which cannot be scheduled by the Township.

ARTICLE 24
BARGATINING COMMITTEE

The Union Bargaining Committee shall consist of four (4) members
and an agent or representative of the MAPE,

BRTICLE 25
HOLIDAYS/UNPAID DAYS

25.1: Employees covered by this Agreement shall be granted the
following holidays:

New Year's Day Thanksgiving Day

Martin Luther King, Jr. Day Friday after Thanksgiving
President’s Day {in lieu of Veterans Day)
Good Friday Christmas Eve

Memorial Day Christmas Day

Independence Day New Year's Eve

Labor Day *Designated/Floating Holiday

The employee’s floating heliday will be designated as follows:

Fiscal Year 04/01/09 - 03/31/10 As taken
Fiscal Year 04/01/10 - 03/31/11 As taken or scheduled
Fiscal Year 04/01/11- 03/31/12 Floating Holiday
25,2: Full-Time. Full-time employees covered by this Agreement shall

be granted the above holidays with eight (8) hours pay at straight time
rates, including differential.

25.3: Part-Time. If any of the listed helidays falls on a scheduled
workday for a part-time employee covered by this Agreement, he/she
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shall be granted holiday pay £for the number of hours {up to 8} they

would have worked.

25.5: Should a paid holiday fall on a Saturday, then the Friday
preceding that day will be taken as the paid contractual holiday and,

if the holiday falls on a Sunday, then the Menday following will be
taken as the paid contractual holiday.

25.4: Part-time Ice Resurfacer/Arena Maintenance I employees and the
Part-Time Animal Control employee or any other employee hired to
specifically fill weekends, holidays or non-standard hours in a
department will earn overtime pay for all hours they have worked in
excess of forty {40) hours per week. These employees will not receive
any premium pay for working Saturdays, Sundays or holidays. Hours to
be flexible and assigned as needed.

25.6: Employees must work the preceding scheduled workday before a
holiday and the succeeding scheduled workday after a holiday or be on
approved paid leave. Otherwise, no holiday pay will be granted.

25.7: Any full-time employee required to work on any of the contractual
holidays will be paid double time {2X) pay (in addition £o their
regular holiday pay). Call back will be a minimum of three (3) hours
at double time (2X) pay.

Employees who work on a weekend holiday {which has been replaced
by a contractual holiday} receive the same compensation as provided for
non-holiday weekend work.

25.8: For the fiscal year April 1, 2011 through March 31, 2012 there
will be up to ten (10} unpaid days off at the discretion of the
Township. The actual date of three (3) of the mandated unpaid helidays
off shall be selected at the discretion of the Employee, with the
approval of the Township. The remaining seven (7) unpaid days off are
Good Friday, May 27%, July 1®%, September 2", the Friday after
Thanksgiving, Martin Luther King, Jr. Day and President’s Day. :

For Contract year April 1, 2012 through March 31, 2013 there will
be up to five {5) unpaid days off at the discretion of the Township.

For Contract year April 1, 2013 through March 31, 2014 there will
be up to five (5) unpaid days off at the discretion of the Township.

ARTICLE 26
VACATIONS

26.1: A. The Department Heads shall be responsible for the scheduling
of vacation time in their respective departments, and they shall
post an annual vacation schedule indicating the available
vacation times. Vacation selection within a department shall be
by Township seniority. Employees who are new to a department
cannot exercise their seniority right until the next fiscal vear.

B. It shall be the responsibility of each employee to make a
request for vacation time. Vacation requests shall be submitted
to the Department Head not prior to January 1°%° Employees will
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attempt to request 1% vacation selection by March 15™ of each

year. An approved list of vacations shall be posted not later

than April 1°". Employees who are requesting vacation time in the

months of January, February or March, must submit their request

no earlier than December 1°° nor later than December 31°% of the

previous year. An approved list of these vacation reguests shall

be posted not later than January 7R, Employee seniority shall

prevail when duplicate requests for wvacation time are made. The

approved lists shall not be changed after posting, except by
mutual agreement of employees and department head iavolved.

C. Secondary Vacation Reguests. Employees who have available
vacation time that was not scheduled during the first wvacation
selection period ending March 15 of each year may request to
utilize the balance of thelr wvacation throughout the fiscal vear.
These secondary requests must be approved by the Department head
and will be used based on a first come, first serve basis and not
on seniority.

D. At the discretion of the supervisor and conly upon request of
an employee, vacation time may be changed at any time during the
year 1f work schedules permit and as long as no other employee’s
vacation is disrupted.

E. In the Water Department, barring manpower needs, sick leaves
or other manpower shortages or leaves, at least two people shall
be allowed to take vacation between Christmas and New Year's.

F. Vacatlion time must be used in full hour increments, with any
fraction of an hour be rounded up to the next full hour.

G. Full time non-probationary employees must wuse £five (5}
consecutive vacation days within an anniversary year.

H. The five (5} consecutive days may be interrupted by a two-day
weekend. In addition, a b5-~day vacation may include a one-day
holiday or furlough days which would require that employee fo use
four (4} or less vacation days.

26.2; Vacation Benefits:

A. Full-Time Emplovees (effective upon the signing of this
labor agreement].

1. For completed years of service, full-time employees
will be granted vacation days annually without loss
of pay, according to seniority, as follows:

1 through 4 years 12 days
5 through 9 years 16 days
10 through 14 years 19 days
15 plus years 21 days
2. Earned vacation will be posted on the employee’s

seniority date.

B. Regular Part-Time Employees
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1. Regular part-time employees who work at least
eighty (80) hours in a calendar month shall accrue
leave time according to seniority, as follows:

1 through 4 vyears 5 hours per menth
5 through 9 years 6 hours per month
10 through 14 years 8 hours per month
15 years and over 10 hours per month

The above leave hours will be accrued and available
for use monthly. This time will be used for sick,
vacation or personal leave and must be used on
regularly-scheduled days.

Part-time employees may carry over an amount egual
to the current fiscal year’s accrual cf leave time
into the next fiscal year.

26.3: Employees who lose time due to on-the-job disability up to a
maximum of one (1) year shall receive their vacation as though the time
was worked.

26.4: Employees who have been on military leave of absence for more
than one year shall be credited wvacation leave, according to their
sentority, on their return. The employee’'s return date will become
their new seniority date for vacation and persconal leave accrual
purposes.

26.5: For full-time employees, vacation days can only be accumulated
and carried over in an amount not to exceed thirty (30) days on their
seniority date. Permission to carry over any additional time must have
been granted {in writing prior to the seniority date) by the Township
Administrative Committee, which has final approval or denial.

26.6: In case of retirement, resignation or death of an employee,
he/she or his/her beneficiary/estate will be paid for unused vacaticn
days which have accumulated to his/her credit on a pro-rata monthly
basis.

26.7: All full-time employees who have completed one (1) year of
service who are not charged with mere than thirty two (32} hours sick
leave during any one fiscal vyear will be credited with an additional
twenty four (24} hours of wvacation period.

26.8: In the event an employee suffers a physician-certified illness
during a scheduled vacation period, such days of illness may be charged
against the employee’s allotted sick leave bank instead of <the
employee’s vacation Jleave bank, with the department head’s approval.
Such approval shall not be unreasonably denied. Such vacation shall be
rescheduled at the department head’s discretion.
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ARTICLE 27

SICK LEAVE

27.1: Regular Full-Time Employees. Effective upon the signing of this
agreement all regular full-time employees shall accumulate sick leave
at the rate of one (1) day for each complete month of service with
accumulation being limited to two hundred fifty (250) days. Employees
who have more than two hundred and fifty (250) days after ratification
shall be allowed to use those days until they reach the two hundred and
fifty (250) day maximum. Employees hired after ratification of the
Agreement shall be limited to one hundred and £fifty (150) days
accumulation.

27.2: Regular Part-Time Employees. See section 26.2B

27.3: Sick Leaves and Holidays. An employee using sick leave during a
period that includes a scheduled holiday will be paid for the holiday
period. The employee will not be paid for both a sick day and holiday
on that same day, nor will the employee be charged for a day of sick
leave.

27.4: Sick Leave Payouts. In the event of termination of employment,
retirement or duty-disability retirement, employees with five (5) or
more continuous years of employment shall receive payment at current
rate of pay for unused accumulated sick leave up to a maximum of one
hundred twenty (120) days.

Employees with less than five (5) years of continuous Township
service will not receive any payment for unused sick leave.

In the case of death of an employee with five (5) or more
continuous years of employment, payment for unused sick leave
(according to the above provisions) shall be made to the employee’s
beneficiary or estate.

27.5: Use of Sick Leave. Sick leave shall be available for use by
employees in the bargaining unit for the following purposes:

A. Acute personal 1illness or 1incapacity over which the
employee has no reasonable control.

B Absence from work because of exposure to contagious
disease which, according to public health standards,
would constitute a danger to the health of others by the
employee’s attendance at work.

C. Sick leave for medical reasons or dental extractions or
treatment may be taken in one (1) hour increments with
approval of the employee's supervisor/department head.

Sick leave must be taken in full hour increments, with any
fraction of an hour rounded up to the next full hour.
Employees may use up to one-half (1/2) hour of sick time to
extend already approved sick time off when necessary.
However, in emergencies while on the job, such as personal
illness or a family medical emergency, an employee may take
UNPAID sick time for up to 30 minutes (in 15-minute
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increments). Such unpaid sick leave will be considered as

sick time used in the computation of bonus vacation days.

D. Sick leave will be authorized when an employee is taken 111
on the jcb.
E. In addition to being used for personal illness or medical

appointments, sick leave may alsc be used teo care for
immediate family members (spouse, child, stepchild,
parents), or other dependents in the employee’s household,
suffering from an illness or injury. Only one (1) Township
employee per family may utilize dependent care sick leave
at one time. Department head may request after the second
(2" day of absence, written substantiation of the medical
condition.

27.6: Doctor’s approval te return to work will be required after an
absence of five (5) consecutive full work days or more.

Doctor’s approval may be required to return to work after six (€}
occurrences within any twelve-month period in which each absence is one
or more full days.

27.7: Disability Plan: BAny full-time non-probationary employee who has
been absent (paid or unpaid} for a minimum of thirty (30) continuous
working days due to non-duty illness or injury may be compensated on
the 31°' day by the Township at eighty percent ({80%)of their base rate.
Employee must be fully disabled from non-duty 1illness or injury as
verified by a Township selected doctor for this compensation to be
paid. Fmployee must use up to thirty (30} days (if available) from
his/her sick bank.

This compensation may continue for a period not to exceed one
hundred twenty (120) working days. During this period the employee will
retain seniority rights, health insurance (at both the same cost and
level of benefit to the employee),and pension service credit; no other
benefits will accrue. After 120 days, inability to return to their
regular duties or be on paid leave, may result in termination. The
employee may purchase group health insurance in acceordance with
C.0.B.R.A., provided a small service fee is paid.

ARTICLE 28
PERSONAL LEAVE TIME

28.1: All full-time employees hired shall be entitled to take personal
leave days in accordance with the following schedule:

A. After one year of service - 2 days per year;

B. After two vears of service - 3 days per year;

C. After three years of service and thereafter - 4 days per
year.

b. Personal leave days will be posted on the employee’s
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seniocrity date.

28.2: Employees must give their department head/supervisors reascnable
notice of their intent to use personal days. Employees must secure the
prior approval of their department head; such approval shall not be
unreascnably denied. Personal days may be used for any purpose.

28.3: Personal days may be taken in one (1)} hour increments with the
employee’s supervisor’s approval. A1l personal leave must be used in
full hour increments, with any fraction cof an hour rounded up to the
next full hour. Personal leave days must be used pricr tc the next
senicrity date. Unused personal days have no cash value and are not
paid out. Employees may use up to one-half (1/2) hour of personal time
to extend already approved personal time off when necessary.

ARTICLE 29
BEREAVEMENT LEAVE

If a death occurs, an enmployee will be allowed to use sick,
vacation, or personal time for bereavement purposes up to five (5) full
working days from the date of death to attend the funeral. Use of
sick, wvacation, or personal time will not be unreascnably denied for
bereavement use. Time in excess of five (5} days may be requested
subject to department head’s approval. Denial may be appealed to the
Administrative Committee. Name and relationship to the employee must
be supplied to the department head. Use of sick time for bereavement
(for up to forty (40} hours per fiscal year) will not be used against
employee with regard to doctor’'s approval (Article 27.7), or bonus
vacation days {Article 26.7). Bonus vacation days will not be lost if
the employee needs to take ancther five (5) day period to attend the
funeral of a second immediate family member within the same fiscal
year. Immediate family member shall mean spouse, child, step child,
parent, grandparent, grandchild, brother or sistexr, step brother or
sister, mether-in-law or father-in-law.

ARTICLE 30
JURY DUTY AND WITHESS FEES

An employee shall receive his/her full pay during the period

he/she is called for fjury duty or tec serve as a witness in court. Any
monies collected for the performance of documented jury service and
appearing as a witness may be retained by the empleyes, Such monies
received shall be in lieu of parking, mileage, meals, etc. Subpoena
fees for the production of Township records must be surrendered to the
Township. This paragraph is intended to encourage the employee to
perform their civic duty, . An employee who is involved in a perscnal
or family non-duty related court proceeding will be required to use
their wvacation or personal leave banks for any time off. (employees

will be allowed to retain any actual expense reimbursements received,
e.g., mileage).
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ARTICLE 31

WORKERS COMPENSATION

31.1: In the event any employee is injured while in the service of the
Township, he/she shall receive the difference between his/her full pay
and his/her Workers' Compensation for the period of his/her disability,
not to exceed one (1} year. Coverage shall apply from day one (1} for

illness or injury. Thereafter, he/she shall receive Workers’
Compensation for the length of his/her injury if eligible under the
Workers’ Compensation statute. Management will attempt to place
disabled employess on light duty for a period of not leonger than one
(1} vyear. Within this one (1) vyear, the Township will attempt to
retrain and place the disabled employee in another position without
disrupting another employee or realizing a promotion. Education will

fall within the guidelines of the education allowance (Article 306).

31.2: If the injured employee continues to work, medical treatment must
be scheduled so as to minimize both the loss of sick leave and work
time. Employees shall be allowed to go to doctor’'s appointments during
work hours without any loss of time. Employees shall be allowed to go
to therapy appointments for up to two (2) hours per appointment without
loss of time if they are unable to schedule these appointments after
work. Employee must provide Employer with written documentation of
each visit for medical treatment or therapy and documentation of
arrival and departure time from provider. Time cards must reflect the
time employee leaves his/her job for treatment and time of return from
treatment. If time of return would exceed the employee’s regular shift
ending time, then time of return will be considered to be the time the
employee normally ends his/her regular shift and empleoyee would not
have Lo return o his/her building to punch out and will not be
compensated overtime.

31.3: Employees will be required and will submit a report from a doctor
following an illness or injury indicating that he/she is physically
able to return to work and perform his/her previous job duties. It is
the policy of the Township not to discriminate against any emplovee on
the basis of handicap as defined in the Michigan Handicapper’s Civil
Rights Act.

ARTICLE 32
PAY PERIOD AND HOURS WORKED

32.1: The Pay Period will encompass two (2) work weeks and payment for
that period will be made on the second Friday following the end of the
pay period. The dollar amcounts that were advanced tc effected
employees when biweekly pay periods were instituted will be deducted
from their final pay upon termination or retirement.

32.2: The Work Week for scheduling and cvertime purposes, will commence
MONDAY AT 12:01 a.m. and end Sunday midnight. The regular work week is
established as eight (8) hours a day, five (5) days a week from Monday
through Friday, except for Township operations which are neormally
required to be open on a Saturday or Sunday.
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32.3: The following will be the scheduled work hours:

Clerical, Inspection, Grants 8:30 a.m. to 4:30 p.m.
Water, Parks Maintenance, Arena-day shift 7:00 a.m. to 3:00 p.m.
Sanitation, DPW, Dial-A-Ride 7:30 a.m. to 3:30 p.m.
Arena, Grants afterncon shift Starts 2:00 p.m. & after
Regular part-time Scheduled as needed

However, the Employer reserves the right to change the starting and
quitting time of the regular work day providing it does not exceed one
(1} hour from the regular schedule above and further provided that the
changing of the hours is not for the purpose of evading overtime or
undermining the Union.

Four {4) day workweek. The Township and the Union agree to utilize
a four (4)day, ten ({10) hour per day workweek. This schedule will be
used only with the approvael of the affected employee(s) and the
department head. BAny employee agreeing to participate in a four {4) day
workweek program will only be paid overtime for hours worked in excess of
ten {(10) hours in any one day or over forty (40} hours per week. (The
Township’s obligation to pay overtime for more than eight (8) hours of
work 1n a day shall net apply to those employees participating in the
four {4) day a week/workweek).

Break Pericd. FEmployees who work a minimum of four (4) hours shall
receive a fifteen-minute break. Employees, except Clerical, Protective
Inspection, Dial~A-Ride and Grant Field, who work a minimum of eight (8}
hours shall receive two (2), non-consecutive fifteen-minute breaks (one
break for each four (4) hour segment). An additional fifteen-minute
break shall be granted between the tenth and eleventh continuous hour of
work. Break period(s) cannot be used to alter the starting or ending of
your scheduled workday or be used to extend lunch periods. After Twelve
(12} continuous hcurs of werk, employees will receive an additional one-
nalf (1/2) hour paid lunch break.

Lunch Periods. ©One-half (1/2) hour lunch period will be granted to
employees whose workday is scheduled at least five (&) but less than
eight (8) hours. BEmployvees whose workday is scheduled eight (8) hours
will be granted a paid lunch as follows:

One half (1/2) hour for labor field of work;

One (1) hour lunch period for the Clerical, Protective Inspection,
Dizl-A-Ride, and Grant Field, but no break time during the morning
and afternoon work periods.

Lunch periods cannot be used to alter the starting or ending of your
scheduled workday.

Shift Differential. There will be a shift differential of
twenty-five {.25%) cents per hour for shifts starting between 1:59 p.m.
and 7:00 p.m. Shifts starting on or after 7:00 p.m. will have a shift
differential of thirty (.30) cents. Shift differential does not apply
to employees listed in Article 25.4.
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Direct Deposit. The parties agree that the Township has the
option to reguire employees to utilize direct deposit for all

employees’ wages and other pay.

ARTICLE 33
OVERTIME

33.1: Approved paid leave time shall be considered time worked for
overtime purposes. Overtime pay will be cone and cne-half (1-1/2) times
the hourly rate for all hours in excess of eight (8} hours in any one
{1) day or over forty (40) hours per week. Overtime will be paid in

.25 hour (15 minute) increments. To be eligible to receive overtime,
the work must be assigned by the supervisor or department head, and the
employee must work at least eight (8) minutes into each quarter hour
increment.

33.2: Time and one-half (1-1/2) shall be paid feor all hours worked on
the sixth workday of the individual’'s scheduled workweek. Two (2)
times the normal straight time rate shall be paid for all hours worked
on the seventh day of the individual’s workweek.

33.3: QVERTIME ASSIGNMENTS

A, The department supervisor within the department in which
the overtime is to be worked, by classification and seniority,
highest seniority first, shall request employees o©of each

classification necessary to work.

B. The Employer shall attempt to equalize overtime whenever
possiple among employees holding like 7job classifications within
a department. Employees with the least amcunt of overtime will be
called first. For the purpose of this clause, time not worked
because an employse 1s unavailable or refused, will be charged at
the maximum number of hours of any employee working during that
period. New hires, promoted, or transferred employees will be
credited with the highest number of hours of the equalization

group.

C. A list by calendar vyear showing the total number of
overtime hours worked, unavailable or refused by each employee
shall be made available to employees. This 1list shall be
updated anytime overtime hours are worked. This 1list will be
maintained by the departmental secretary/payroll perscn. This

list will be used for informational purposes.

D. The Employer and the Union agree that an employee working a
job at the end of the normal shift that requires overtime will be
the first asked to work the authorized overtime.

B, Employees accepting overtime must accept all hours offered.

F. An employee excused from work for one complete shift shall
not be eligibkble for overtime until he/she has returned to work
for one (1) complete shift following the absence. The supervisor
may, however, assign overtime to +this worker only after the
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assignment 1is refused by all other union employees in the same

classification within that department.

G. In the event that a department superviscor, in such
supervisor’s discretion, seeks overtime assistance from employees
of other departments, this will be acceomplished in accordance
with the out-cf-classification provisions contained in this
contract, with the understanding that an employee assigned to an
out-of-classification job shall have the first option of working
overtime on that job. However, it is understood and agreed that
the Township specifically retains the right to utilize non-
Township employees for unclassified election work.

Fmergency overtime

A. The distribution of emergency duty overtime work shall be
equal. In the event a crew cannot be assembled after the last
employee is called, then employees will be called in reverse
order of seniority and employees must report for emergency duty
until the crew is assembled.

B. The Employer reserves the right to deviate from the regular
schedule of work in cases of emergency.

C. For those departments where employees safety may be at
risk, the employees will, whenever possible, be released for an
eight-{(8) hour period bkefore they are required to return to work
for their next scheduled workday. This eight-{(8) hour rest pericd
will not result in the loss of pay for their scheduled workday.
If, however, the Township is unable tc release such emplioyee,
they shall receive two- {2} times thelr normal straight time rate
for all hours worked in excess of sixteen-(16) hours, until they
are released from work for eight-(8) hours.

Call Backs {(Anyone who is off work and is contacted to return to
duty)

A. An employee called back to duty after working a regular
eight (8) hour shift, within the first seven (7} hours following
the end of that shift, 1s guaranteed two hours of “call-back”
overtime at the appropriate rate as prescribed in this Agreement.

B. An employee called back to duty more than seven (7) hours
after working an eight (8) hour shift, and more than three (3)
hours prior to their normal starting time, is guaranteed a
minimum of three (3) hours of “call-back” overtime at the
appropriate rate.

C. Bn employee called back to duty within three (3} hours cof
their regular starting time will be paid “call-back” overtime at
the appropriate rate for the hours worked prior to the start of
their regular shift provided the provision in Section 32.3 herein
is met.
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ARTICLE 34

MILEAGE AND PERSONAIL VEHICLES

34.1: The Employer agrees to supply vehicles for inspectors and
ordinance officers. However, if these individuals or cther employees
are asked to use their own vehicles due to a shortage of Township
vehicles, mileage will be reimbursed at the rate per mile approved by
the Township Board as follows:

A. A daily log must be kept recording the date and the starting
odometer reading and a record of all stops. The odometer reading
must be recorded at the end of the day upon return to the
assigned workstation.

B. The completed daily log is submitted to the department head
for calculation of reimbursement, signature and date.

cC. The 1log totals are used in completing standard Township
expense reimbursement forms. These forms are submitted to the
accounts payable department for payment which 1s made within
fifteen {(15) days, following the approval of the department head.

ARTICLE 35
LONGEVITY

35.1: Accrual. Upon completicn of five (5) years of employment without
a break in service, each full-time employee shall receive the sum of
$300.00 representing longevity pay; for each succeeding vyear of
service, an employee shall receive an additional $60.00 per year in
longevity pay.

Effective April 1, 2003 longevity will be paid annually for completed
years of service according to the following seniority schedule:

5 through 14 yrs. 565.00 per year for all yrs. of service
15 through 19 yrs. $70.00 per year for all yrs. of service
20 plus vrs. $75.00 per vyear for all yrs. of service

Regular part-time employees who become full-time employees without a
break in service will accrue seniority toward longevity of one month
for each two months of part-time service that the employee worked at
least eighty (80) hours in the month.

A new five (5} year periocd will be required upon rehire to the Township
in cases where there was a voluntary termination.

35.2: Payment. Longevity for all T.P.0O.A.M. employees will be paid one
time (1¥) per vear, in December {nct later than December 15y .

35.3: Termination. Upcon termination of employment for any reason
except for cause, longevity payments shall be pro-rated for the year of
termination and the appropriate amount paid to the employee, or in the
event of his/her death, to his/her beneficiary or estate.
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ARTICLE 36

EDUCATTONAT, ASSTSTANCE

36.1: The Township will provide education assistance funds, for
township-related education, to non-probationary full-time employees.
The assistance shall be in the form of a tuition/expense refund subject
to the following conditions:

A. Maximum refund per calendar year -- §1,200.00. Refunds will
be calculated based on the calendar year in which the class was
completed.

B. Course(s) must receive department head’s approval prior to
the beginning of classes. Such approval shall not be unreasonably
denied.

C. Employee must obtain a passing letter grade of A, B, C or P
{for pass/fail classes). Refund must be for tuition, lab and
other fees incidental to the course.

The employee will reimburse the Township for any tuition
reimbursement he/she was given 1f said employee terminates
employment from the Township within one (1) year of receiving a
tuition reimbursement.

ARTICLE 37
CROSS TRAINING, SKILLS ENHANCEMENT AND REQUIRED CERTIFICATION/LICENSES

37.1: The Employver and Unicn encourage employees to learn other jobs,
specific skills, eguipment operation and procedures within their
departments and seek out opportunities for personal and professional
growth.

37.2: Mechanic Certification: Heavy Dbuty Truck Mechanics and Mechanic
IV's hired after April 1, 2001, are required to hold a State of
Michigan Mechanic's Certificate in engine repair, brakes and at least
one other area.

37.3: Commercial Driver’'s License: Fmployees required to maintain a
CDL shall be reimbursed the amcunt of the fee over and above the cost
of a basic operator's license for attaining and renewing this license,
However, multiple attempts are not subject to reimbursement. Those
employees not in possession of a wvalid CDL, who are required to, will
be prohibited from driving Township vehicles requiring this license for
operation and may be subject to termination.

ARTICLE 38
UNIFORMS AND FOOTWEAR

All employees who receive uniforms and/or footwear allotments
from the Employer are reguired to maintain a clean and neat appearance
and to wear proper uniforms and footwear at all times while working for
the Township.
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Employees who faill to report to work in proper uniform and footwear
will be subject to discipline and may be sent home without

pay.

Uniforms
Employees in the following classifications are provided uniforms,
determined and supplied by the Employer:

Animal Control Officer
Building Maintenance Leader III
Communication/Vehicle Technician

Custodian I and II
DPW Maintenance Worker IT
Enforcement Officers
General Maintenance 1II
Heavy Duty Truck Mechanic
Mechanic IV
Maintenance Operator III
Parks Leader
Parks Maintenance Worker I
Sanitation Equipment Operator/Leader
Utility Leader III
Utility Operator I1I1
Utility Worker IIT

Employees hired to perform these Jjobs under different Civil Service
position designations shall also be provided uniforms and annual
footwear allotments.

Footwear

Affected employees (including Enforcement Officers and Inspectors in
the Building Department) shall be reimbursed up toc $120.00 for the
purchase of a Township approved footwear or the Township will pay up to
$120.00 directly to the vendor for the purchase of approved footwear.

Footwear allotment must be used in April. Affected new employees shall
receive this allotment when they begin their employment. However, a
minimum of six (6) months employment must pass before the new employee
receives a second footwear allotment.

Carharts will be supplied to employees required to work outside and
will be replaced as deemed necessary by the department head.

Safety Glasses (prescription and non-prescription) approved by OSHA
witl be provided by the Employer {(limited to one pair every two years).
If glasses are lost or damaged due to employee negligence, saild
employee must replace them.

Emplovees who fail to wear required safety glasses or other safety
equipment shall face discipline.
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ARTICLE 39

WAGES

39.1: The fellowing increases (there are zero wage increases during the
term of this agreement)are based on the highest wage rate for each
classification, with the steps calculated at 80%, 85%, 9%0% and 95% for
those «c¢lassifications containing £ive steps. The <c¢lassifications
containing fewer than five steps will receive the applicable percentage
increase at each step according to the schedule listed below.

39.2: First Year of the Contract. Beginning September 14, 2011,
employees’ wages will increase zero percent (0%).

Second Year of the Contract. Beginning April 1, 2012 employees’
wages will increase zerc percent {(0%).

Third Year of the Contract. DBeginning April 1, 2013, employees’
wages will increass zero percent {0%).

39.3: If unable tec £ill a position from within, the Township reserves
the right to hire an employee at above the starting rate but never
higher than the maximum level of the classificaticn. In no case will
management pay a new employee more than a current employee in the same
classification.

Article 40
INSURANCE

40.1. HEALTH INSURANCE. The Township will provide to each full-time
employee, the employee's spouse, and the employee's eligible dependents
{as defined by the insurer} the following health care options:

Employees hired prior to April 1, 2006 -

A. Blue Cross Blue Shield Community Blue PPO Plan 1 with:

1. Preventive Service - Covered 100% up to $250.00 per
calendar year per family member when in networlk;

2. Prescription coverage with a ten dollar ($10.00)co-pay
for generic drugs. Twenty dollar {$20.60) co-pay for brand
name drugs as required by provider. 3. Office visits with a
twenty dollar ($20.00)co-pay;

4. One hundred dellar {5100)emergency room fee (waived if
admitted or accidental injury);

5. For medical and prescription coverage effective with the
signing of this agreement and through March 31, 2011
biweekly payroll deduction of six percent (6%) of the
annualized premium up Lo $680 for single coverage and a
maximum of $1,500 for two person/family coverage through
March 31, 2011. Effective RApril 1, 2011 and thereafter
seven percent {7%) of the annual premium without a cap for
medical and prescription coverage.

6. Blue Cross Blue Shield or comparable coverage for vision
and dental care as offered with BC/BS Traditional Plan.
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B. HMO with:

1. Prescription coverage with a ten dollar ($10.00)co-pay+
for generic drugs. Twenty dollar (%20.00) co-pay for brand
name drugs as required by provider.

2. Office visits with a twenty dollar (820.00)cc-pay;

3. One hundred deollar ($100) emergency room fee (waived if
admitted or accidental injury};

4. Biweekly payroll deduction of four dollars ($4.00} for a
single person and eight dollars {$8.00} for a two-person or
family contract; Effective April 1, 2011 and thereafter
seven percent {7%) of the annual premium for medical and
prescription coverage.

5. Blue Cross Blue Shield or comparable coverage for vision
and dental as ocffered with the BC/BS Traditional Plan.

C. Flexible {125) benefit plan.

Employees may elect to set aside in the plan amounts as
provided for in the plan. The Township will fund all
administrative costs of the plan.

Employees hired before April 1, 2003 also have as an option:

Blue Cross Blue Shield Traditional Plan or comparable
coverage with:

1. Master Medical with a deductible of two hundred fifty
dollars ($250.00) for a single person and five hundred
dollars ($500.00) per family with a 90/10- reimbursement
plan;

2. One hundred deollar (5100} emergency room fee (waived if
admitted or accidental injury);

3. Yearly Pap test and mammogram;

4 .Yearly PSA screening for men age forty and older;

5. Prescription coverage with a ten dollar (510.00)co-pay
for generic drugs. Twenty dollar ($20.00) co-pay for brand
name drugs as required by provider.

6. Biweekly payroll deduction twenty dollars (520.00) for a
single person and forty dollars ($40.00) for a two-person
or family contract; Effective with the signing of the
contract and through March 31, 2011 biweekly payroll
deduction of six percent (6%) of the annualized premium up
to $680 for single coverage and a maximum of 51,500 for two
person/family coverage through March 31, 2011. Effective
April 1, 2011 and thereafter seven percent (7%) of the
annual premium without a cap for medical and prescription
coverage.

7. Blue Cross Blue Shield VCA 80 Vision Program as utilized
under the current practices, or comparable coverage;

8. Blue Cross Blue Shield Dental or comparable coverage
Class T - preventative care providing 75% coverage, Class
II - restorative care and Class III - prosthodontic care
providing 50% coverage with an annual maximum of $2,000.00,
Class IV - orthodontic c¢are providing eligible family
members 50% coverage with a lifetime maximum of $2,000.00,

Page 39 of 50
9‘ 14" 1 1 g FINAL REP



September 14, 2011 through March 31, 2014
Charter Township of Redford

- and -

Michigan Association of Public Employees
SIGNATURE COPY

Enployees hired between April 1, 2006 and June 15, 2011:
A. Blue Cross Blue Shield Ceocmmunity Blue PPO Plan 1 with:

1. Preventive BService - Covered 100% up to 5250.00 per
calendar year per family member when in network;

2. Prescription coverage with a ten dollar ({$10.00)co-pay
for generic drugs. Twenty dollar ($20.00) co-pay for brand
name drugs as required by provider.

3. Office wvisits with a twenty dollar (£20.00) co-pay;

4. One hundred dollar ($100) emergency room fee {waived if
admitted or accidental injury);

5. Blue Cross Blue Shield or comparable coverage for vision
and dental care as offered with BC/BS Traditional Plan.

6. Effective January 1, 2007 bi-weekly payroll deductions
equal to four percent (4%) of the base wage of a four-vyear
Utility Worker ({(also classified as a Utility Woerker II).

7. Effective April 1, 201} and thereafter seven percent
(7%) of the annual premium without a cap for medical and
prescription coverage.

B. HMO with:

1. Prescription coverage with a ten dellar ($10.00)co-pay
for generic drugs. Twenty dellar (520.00} co-pay for brand
name drugs as required by provider.

2. Office wvisits with a twenty dollar (520.00) co-pay;

3. Cne hundred dollar {5100) emergency room fee {waived if
admitted or accidental injury);

4. Blue Cross Blue Shield or comparable coverage for vision
and dental as offered with the BC/BS Traditional Plan.

5, Effective January 1, 2007 bi-weekly payrcll deductions
equal to four percent (4%) of the base wage of a four-year
Utility Worker {also classified as a Utility Worker II).

6, Effective April 1, 2011 and thereafter seven percent
(7%) of the annual premium withcut a cap for medical and
prescription coverage.

Employees hired after June 15, 201%:

The Township shall only provide Blue Cross/Blue Shield PPO
Plan 1 with single healthcare coverage or an squivalent
with the employee’s option to purchase additional coverage
at the employee’s sole expense. This plan shall include:

1. Preventive Service - Covered 100% up to $250.00 per
calendar vyear per family member when in network;

2. Prescription coverage with a ten dollar ($10.00)co-pay
for generic drugs. Twenty dollar ($20.00) co-pay for brand
name drugs as required by provider.

3. Office visits with a twenty dollar ($20.00)co-pay;

4. One hundred dollar (5100} emergency room fee (waived if
admitted or accidental injury);

5. Seven percent (7%} of the annual premium without a cap
for medical and prescription coverage,
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6. Blue Cross Blue Shield or comparable coverage for visien

and dental care as offered with BC/BS Traditional Plan.
Employees hired after September 14, 2011:

The Township shall only provide Blue Cross/Blue Shield PPC
Plan 1 to the full-time employee, the employee's spouse,
and the employee's eligible dependents (as defined by the
insurer). This plan shall include:

1. Preventive Service - Covered 100% up to $250.00 per
calendar year per famlly member when in network;

2. Prescription coverage with a ten dollar {510.00)co-pay
for generic drugs. Twenty dollar ($20.00) co-pay for brand
name drugs as required by provider.

3. Office visits with a twenty dollar ({$20.00)co-pay;

4. One hundred dollar ($100) emergency room fee (waived if
admitted or accidental injury);

5. The employse shall pay twenty percent (20%) of the
annual premium in biweekly payroll deductions on  an
annualized basis for medical and prescription coverage
without a cap.

6. Blue Cross Blue Shield or comparable coverage for vision
and dental care as oifered with BC/BS Traditional Plan.

The Teownship is currently reviewing all of their insurance plans. If
during the period of October, 2011 through October, 2012 the Township
proposes a new plan the Unicn agrees to review the plan and only reopen
the contract for purposes of replacing the current plan or plans.

Flexible (125) benefit plan. Employees may elect to set aside in the
plan amounts as provided for in the plan. The Township will fund all
administrative costs of the plan.

Retirees. The Township will provide to the retiree, thelr spouse and
their eligibkle dependents (as defined by the insurer} an option to
choose Blue Cross Blue Shield Traditional or comparable coverage, DBlue
Cross Blue Shield Community Blue PPO Plan 1 or available (MO with the
same coverage and co-pays as of the date of retirement and future
contractually agreed upon co-pays for office visits, prescriptions and

emergency room visits. Retirees will pay five percent (5%} of the
annual premium for continued medical and prescription coverage with an
exposure cap of $1,200.00 per year. Retirees will be respoensible for

payments equal to the amount of payroll deductions at the time of
retirement. These payments must be paid monthly to the Charter Township
of Redferd, or as otherwise agreed by the Township.

An employee who retires may not add a new spouse or new dependents to
their health insurance after they have left the service of the
Township.

L. Whenever retirees of the bargaining unit, their spouse or
their dependents become eligible for Medicare, in order to be
eligible for complementary coverage, must subscribe to Medicare
parts "A" and "B" which benefits shall be primary and coordinated
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A. Whenever retirees of the bargaining unit, their spouse or

their dependents become eligible for Medicare, in order to be

eligible for complementary coverage, must subscribe to Medicare

parts "A" and "B" which benefits shall be primary and coordinated

with the health insurance benefits provided retirees under this
agreement.

Medicare part "B" will be at the retiree's expense.

B. Retiring emplovees must have been receiving health insurance
through the Township for a period of ten years ilmmediately
preceding their retirement to be eligible for Township paid
health insurance. This does not exempt those employees who were
reguired to pay their own health insurance during a temporary
situation (such as leave of absence or sick leave).

C. Employees terminating their employment with the Township and
vest/defer their pension will not receive health benefits paid by
the Township.

40.2: Management may add the following cost containment requests to
health insurance programs:

A. Second (2™ surgical opiniocn;
B. Pre-certification;
C. Case management;

Life Insurance. The Township shall provide to full-time employees, at
no cost to the employee while the employee 1s in the Township service,
a Fifty Thousand and noc/10C Dollar ({550,000.00}) Group Life Insurance
Policy with an AD&D benefit. Upon retirement or other voluntary
departure the employee may continue such insurance at the employee's
expense.

B. Retirees will be given a Two Thousand Dollar (52,000.00) death
benefit at no cost to the retiree up to age 65; to be paid to
his/her designated beneficiary or estate.

ARTICLE 41
RETIREMENT

41.1: For employees hired pricor to January 1, 2011 and Pursuant to
statutory provisions and regulations governing the Municipal Employees’
Retirement System (MERS), the Township will provide the fellowing
benefits:

A. Zero percent (0%]) employee contribution until April 1, 2011;

B. Effective April 1, 2011 emplovees will pay twe (2%) percent of
their annual compensation intc the retirement system, which
will include all compensation used to determine Final Average
Compensation as defined in this article.

C. 25 years of service with no penalty Benefit F{N)

D. F-55/20, age 55 with 20 years of service with no penalty;
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E. FAC-3 (Final average compensation based on the highest thirty-
six (36) consecutive months of earnings divided by three (3);

F. B-4 program (2.50 multiplier};
G. Eight (8) year vesting program;
H. Annuity Withdrawal;

I. Payout of unused sick leave up to 120 days, unused vacation up
to 75 days and 240 hcours for part-time employees Lo be
calculated into retiree's final average compensation through
the M.E.R.S. System;

J. Regular employees will accrue M.E.R.S. pensicn seniority of
one month for each month that the employee works at least
eighty (80} hours.

41.2: For employees hired after January 1, 2011 and Pursuant to
statutory provisions and regulations governing the Municipal Employees’
Retirement System {MERS), the Township will provide the following
benefits;

A. Employees will ©pay three (3%) percent of their annual
compensation into the retirement system, which will include
all compensation used to determine Final Average Compensaition
as defined in this article.

B. 1) To assist in the funding of retiree health care

employees will pay an additional three (3) percent of their
annual compensation which will 1dinclude all compensation
used to determine Final Average Compensation as defined in
this article.
2} Should an employee terminate his/her employment prior to
retirement subject employee shall have their three (3)
percent contribution toward retiree health care refunded to
the employee or his/her estate if deceased.

C. 25 years of service with no penalty Benefit F({N)
D. F-55/20, age 55 with 20 years of service with no penalty;

E. FAC-3 (Final average compensation based on the highest thirty-
six (36) consecutive months of earnings divided by three {3);

F. B-3 program {(2.25 multiplier);

G. Ten(l0) vear vesting program;

H. Annuity Withdrawal;

T. Payout of unused sick leave up to 120 days, unused vacation up
to 75 days and up to 240 hours for part-time employees to be

calculated into retiree’s final average compensation through
the M.E.R.5. System;
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41.3: For employees hired after September 14, 2011 and Pursuant to

statutory provisions and regulations governing the Municipal Employees’

Retirement System (MERS}, the Township will provide the following
benefits:

A. Employeas will pay three (3%} percent of their annual

compensation inte the retirement system, which will include

all compensation used to determine Final Average

Compensation as defined in this article.

B. 25 years of service with no penalty Benefit F(N)

C. F-55/20, age 55 with 20 years of service with no penalty;

D. FAC-3 (Final average compensation based on the highest
thirty-six (36) consecutive months of earnings divided by
three (3});

E. i.5 multiplier;

. Ten (10) year vesting program;

G. Annuity Withdrawal;

H. Payout of unused sick leave and unused vacation up to 240

heours for part-time/full-time employees to be calculated
into zretiree’s final average compensation through the
M.E.R.S8. System; No overtime shall be included in F.A.C.;

I. Regular employees will accrue M.E.R.S. pensicn seniority of
one month for each month that the employee works at least
eighty (80} hours.

The Township agrees that in the event of layoffs of bargaining unit
enmployees, it will attempt to open a window period for early
retirements.

ARTICLE 42
INSURANCE BENEFITS UNDER THE MICHIGAN NC-FAULT ACT

The intent of this secticn is to prevent the Township from having
to pay duplicate benefits to an employee arising oubt of a motor vehicle
accident.

In the event an employee is injured in a motor vehicle accident
in the course of the employee’s duty, 50 as to ke eligible for personal
protection insurance benefits under the Michigan WNo-Fault Act, MCLA
500,310, et seg., payable from the Township, any Werkers’ Compensation
benefits and duty disability benefits to which the employee may be
entitled shall be subtracted from the personal protection l1nsurance
benefits otherwise payable for the injury.
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entitled shall be subtracted from the personal protection insurance

benefits otherwise payable for the injury.

This provision shall not be construed to prevent an employee from
recovering damages from a third party or parties who may be responsible
for the injury and any such damages shall not be subtracted from
personal protection insurance Dbenefits otherwise payable for the
injury.

ARTICLE 43
CHANGES TO THE CONTRACT AND LETTERS OF UNDERSTANDING

43.1: The parties agree that all changes, supplemental agreements, or
amendments to this contract as well as all letters of understanding
must be executed in accordance with the following:

A. For the Township. All documents must be signed by the
Township Supervisor or the Deputy Supervisor the Township
Treasurexr or the Deputy Treasurer and the Township Clerk or
the Deputy Clerk. Twc of the signatories must be, however,
elected Township officials. The document may not be
executed only by deputy officials.

B. For the Union. Any changes to the collective bargaining
agreement or any letters of understanding must be signed by
the Business Agent and at least two (2) members of the
local Union’s executive board.

43.2: The mparties acknowledge that this Agreement may be relected,
modified or terminated by an appointed emergency manager in accordance
with the Local Government and Scheool District Fiscal Accountability
Act.

ARTICLE 44
DRUG TESTING POLICY

44.1: Should an employee be randomly selected for a drug or alcohol
test, they shall be tested only for the substance they were selected
for.

44,2: Once the original number of randomly selected employees are
tested, either from the original pool or alternates, no further testing
shail be done except on a reasonable-cause basis.

44.3: No tests to be administered except by random selection or for
reasonable cause.

44,4 If an employee tests positive, a second confirming test will be
administered at a different labeoratory. This second test, if negative,
will be at the Employers expense.

44.5: The complete testing results showing parts per million of the
substance 1in guestiocn, along with all correspondence from the
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laboratory, shall be furnished to the employee within one (1) business

day of the Township’s receipt of the written results.

44.6: Random testing intervals shall be administered according to
pertinent law requirements.

44.7: Supply the written policy to all employees explaining how the
employees will be selected for testing, how the test will be
administered and the procedure to be followed should an employee test
positive.

ARTICLE 45
TERM OF AGREEMENT

45.1: This Agreement shall be in full force and effective from April 1,
2009 to and including March 31, 2014 and shall continue in full force
and effect from year to year thereafter unless written notice of a
desire to cancel or terminate the Agreement is served by either party
upon the other at least sixty (60) days prior to the date of
expiration. The parties hereby agree to meet, to negotiate and discuss
any proposed revisions to this Agreement no later than January 31,
201&kL

45.7: IN WITNESS WHEREOF, the parties hereto have set their hands and
seals this 14th day of September, 2011.

MICHIGAN ASSOCIATION OF CHART OWNSHIP OF REDFORD
PUBLIC EMPLOYEES

Ronald E.
Business Agent

Thomas Rowland, President

Dl U,

William Miller, Vica/ President

Secretary

Jacqueline Stec, Treasurer

Page 46 of 50
9"14‘1 1, FINAL REP



September 14, 2011 through March 31, 2014
Charter Township of Redford

_and -

Michigan Association of Public Employees
SIGNATURE COPY

EXIBIT A
FIELDS OF WORK

Clerical Field

Switchboard

Tax Clerk T

Office Clerk I, II & III
Office Services Aide (0CI)
Personnel Department Aide
Staff Clerk IT & III
Office Services Asst (SCII & COCII)
Election Clerk II & IV

Election Clerk 11T

Assessor Level T

Assessor’s Dept. Aide

Sr. Citizen Clerk

Senior Appraiser

Housing Specialist

Housing Service Aide

(OCI)

Labor

Mechanics Helper
Custodian I & II
Custodian

Utility I & II

Utility Worker

DPW Maintenance Worker I & IT

DPW Maintenance Worker

Parks Maintenance Worker I

Sanitation Worker II

Mechanic IV

Chief Mechanic

Heavy Duty Truck Mechanic V

Mechanic

Communications/Vehicle
Technician

Technical Services Specialist

Building Maintenance Leader III

Building Maintenance Leader

Account Clerks II, IITI & IV
Asst. Assess. Clerks II & III
Departmental Secretary II
Senior Secretary

Payroll Clerk IV

Payroll Clerk

Departmental Aide IV
Executive Secretary

Data Systems Technician

Local Area Network Administrator
Administrative Manager
Housing Service Assistant

Field

Parks Leader III

General Maintenance II & III
Maintenance Worker

Ice resurfacer/ABrena Maintenance IT
Meter Reader

Sanitation Equip. Oper/Leader

Sanitation Equipment Operator

Utility Leader III

Stock Controller ITI

Maintenance Operator III
Maintenance Operator

Utility Operator ITI

Eguipment Oper.-Water & Sewer Dept.

Ice Resurfacer/Arena Maint I

Parks Leader

Protective Inspection Field

Enforcement QOfficer V

Ordinance Enforcement Officer

Animal Control Officers

Township Animal Control Officer

{Chief) Plumbing/Heating/
Refrigeration Inspector V

Chief Plumbing and Mech. Insp.

Building Inspector/Plan Reviewer

(Chief) Bldg. Inspector V
Chief Building Inspector
{Chief) Electrical Inspector V

Chief Electrical Inspector
Inspector III

Bldng. Inspect./Code Enforce. Off.
Housing Inspector
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Grant Field

Community Development Employees
Community Improvement Administrator
Dial-A-Ride

Dial~A~-Ride Employees
Bus Driver
Bus Service Dispatch
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