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THIS AGREEMENT is entered into this 9 day of December, 2014 with an effective date of April 1,
2014 by and between the CHARTER TOWNSHIP OF REDFORD (hereinafter referred to as the
“EMPLOYER” or “TOWNSHIP”) and the Michigan Association of Public Employees (hereinafter referred
to as the “UNION™).

ARTICLE I
PURPOSE AND INTENT

The general purpose and intent of this Agreement is to set forth terms and conditions of employment and to
promote orderly and peaceful labor relations to the mutual interest of the Employer, the employees and the
Union.

Moreover, the parties recognize that the interests of the community and the job security of the employees
depend upon the Employer’s success in establishing a proper service to the community. To these ends, the
Employer and the Union encourage to the fullest degree, friendly and cooperative means of facilitating
peaceful adjustment of all grievances which may arise from time to time between the Employer and its
employees, and of promoting and improving peaceful municipal and economic relations between the
parties.

ARTICLE 2
RECOGNITION, EMPLOYEE STATUS

2.1: The Employer recognizes the Union as the exclusive collective bargaining agent with respect to
rates of pay, hours of work and other conditions of employment as provided for in this Agreement for all
regular fulltime and regular part-time employees performing work within the classifications contained in
this Agreement as Exhibit A — Fields of Work. In addition, all new classifications with duties similar to
other bargaining unit classifications would also be included in this bargaining unit.

The Union’s bargaining unit shall consist of full and part-time employees, employees of the
Township’s Dial-A-Ride program and employees of the community block grant programs.

2.2 Excluded from the bargaining unit:
A All temporary and seasonal employees
B. The following confidential employees;
1. The secretary and receptionist to the Township
Supervisor,
2. The secretary to the Township Clerk,
3. The secretary to the Civil Service Personnel Department.
C. All supervisory employees
2.3: Definition of Employee Status

Regular Full-Time Employees:
(also referred to herein as “Full-Time Employees™)
All employees in positions that are budgeted or work 2,080 hours or more within a fiscal year.

Repular Part-Time Employees:
{also referred to herein as “Part-Time Employees™)
All employees in positions who are budgeted or work less than 2,080 hours within a fiscal year.
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All new regular part-time and regular full-time employees, except those positions specifically
exempted, shall work under the provisions of this Agreement, with the first 12 months of
employment or 12 months after a promotion from temporary status to regular status, considered a
probationary period, During the new employee’s probationary period, he/she may be discharged
without further recourse; provided, however, that the Employer may not discharge or discipline
probationary employees for the purpose of evading this Agreement or discriminating against
bargaining unit members. After successful completion of the probationary period, the employee
shall be placed on the regular seniority list. Probationary employees will be subject to the testing
provisions contained in Article 7.

Emplovees Seniority Date Status

Full-time employees’ seniority date shall be their date-of-hire in most cases and will be
referred to in this contract as seniority date.

In some cases employees may have a different union seniority date. This only applies to
those employees that may have purchased previous service credit or may have been
C.E.T.A. or Grants employees. Pension, longevity, sick or vacation service credit will be
accrued for paid service time.

Part-time employees’ seniority dates shall be their date-of-hire for part-time benefits.
Pension, longevity and leave hours will comply with provisions of this contract.

Part-time employees that become fuli-time employees will be provided full-time benefits
based on their fill-time date-of-hire. Any eligible part-time benefits or service credit that
may have accrued will be added to their full-time status (i.e. pension, longevity or
bargaining unit seniority).

Regular part-time employees shall accrue seniority of two (2) weeks for every four (4)
working weeks, regardless of the number of hours worked less any adjustments for lost
service time, while full-time employees accrue seniority of four (4) weeks for every four
(4) weeks worked regardless of the number of hours worked less any adjustments for lost
service time.

The Employer shall post a list of the employees arranged in order of employees’
Bargaining Unit seniority. The [ist shall be posted on the enclosed bulletin board
immediately outside of the Personnel Department offices. A copy of the list shall be
provided to the Union. The list shall be updated once a year or as needed. Seniority
date shall be the date hired full-time or time accrued as a bargaining unit member.

Seniority shall cease for the following:

A

B.

Discharge, or

Voluntary quit, or

Layoff for a period of more than two (2) years, or failure to respond to a phone call,
certified letter and notice to the Union for recall from layoff within five (5} days of
receipt, or

Ahsence for three (3) consecutive working days without notifying his/her employer
shall be considered a voluntary quit. (In proper cases, exception may be made by the

Employer.)

The employee overstays a leave of absence without advising the Employer of a reason
acceptable to the Employer, or
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F. A settlement with the employee has been made for total
disability, or

G. The employee is retired.
Additionally, employees will not accrue bargaining unit seniority during the following periods:

[ Period of time that he/she is on layoff in excess of ten (10} consecutive business
days.

2, Period of time that he/she is on suspension (pending
grievance procedure as described in Article [1).

2.5: Any regular full-time employee who is transferred or promoted to a non-bargaining unit position
shall not accumulate bargaining unit seniority while working in the non-bargaining unit position, but will
retain his/her seniority accrued while a member of the bargaining unit. Upon transfer or demotion from a
non-bargaining unit position, the individual will bump back into the bargaining unit position last held, if
total bargaining unit seniority permits; otherwise, the individual will bump to the next lowest position, as
seniority permits; and otherwise in accordance with Article 6.

2.6 Non-Civil Service employees shall be allowed to use their bargaining unit seniority for purposes
of benefit accrual and testing/placement for Non-Civil Service bargaining unit positions. Opportunities for
testing/placement for all bargaining unit-covered positions will be prior to positions being filled from the
outside.

2.7 Temporary Employees:

A. Temporary employees have not tested for their positions through the Civil Service
selection process and they will have signed a form acknowledging that they are not
members of, or represented by, the Union,

B. These employees are not hired to fill vacant MAPE positions.
C. Temporary employees will not be used to avoid overtime and/or out-of-classification pay.
D. These workers may be used for special projects, however, assignments lasting longer than

six (6) months require mutual, written agreement between the Emplover and the Union.

E. Any temporary position which appears to be a year-round, full or part-time position, will
become a regular Civil Service position for purposes of hiring and Union representation.

2.8 Provisional Emplovees:

A. In the absence of a qualified, full-time employee on an eligibility list, and pending the
completion of the procedure as set forth in Article 7, the Employer may fill the vacancy
with a provisional employee. This placement cannot exceed forty-five (45) days without
mutual, written agreement between the Union and the Employer.

B. Provisional employees will not be used to avoid overtime and/or out-of-classification
pay.
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Seasonal Employees:

A. Seasonal employees have not tested for their positions through the Civil Service selection
process and they have signed a form acknowledging that they are not members of, or
represented by, the Union.

B. These employees are hired for positions that are filled less than ten {10) months each year,
C. The number of seasonal employees is limited to those approved by the Township Board in the

annual budget which indicates the number of positions by department and the duration of
each. The Union will be notified as to the approval prior to April 1™ of each year.

b. Seasonal employees are limited to:

L. lce Arena Concession, Skate Guards and Attendants (mid summer through
Spring), Ice Arena Skating Instructors (coincides with skating lessons and the
ice show)

2. DPW Maintenance (May | through October 31), DPW Clerical (Spring through
Fall)

3. Recreation Concession at Claude Allison and Capitol Parks (April 15 through

September 15 and for special events), Parks Maintenance (April 1 through
November 15)

4. Recreation Programs — Playground Program Coordinators and Counselors (June
through August), Sports Programs (according to individual sports schedules)

E. The Ice Arena, Recreation and Parks are considered one department for the purpose of
this Section.

F. Seasonal employees are not offered work in excess of forty (40) hours per week unless all
Union members in the field of work have turned down the overtime.

G. Any seasonal position which appears to be a year-round, full or part-time position wiil
become a regular Civil Service position for the purposes of hiring and Union
representation,

H. The Union will be notified when a scasonal employee works in another department

within a twelve (12) month period.

ARTICLE 3
AGENCY SHOP AND DUES

All members of the bargaining Unit are free to join, or not to join the Union.

The Employer will not discriminate against any employee because the Employee

voluntarily chooses to be a member of the union or to otherwise pay fees to the Union for
bargaining and defending the Collective Bargaining Agreement; nor will the Employer
discriminate against any Employee who chooses not to be a member of, or not to pay dues/fees to
the Union.

3.3:

Upon completion of thirty (30) days of employment, membership in the Union or

compliance with payment of the representation fees shall be voluntary. 1f an employee voluntarily
submits a dues/fees deduction form, the Employer agrees to deduct Union dues/fees to become
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effective the first payday of the month following the Employee's successful completion of thirty
(30) days of employment.

The Employer agrees to deduct from the salary of each individual employee in the bargaining unit
who voluntarily becomes a member or who voluntarily authorizes the payment of representations
fees, subject to atl of the following conditions:

1) The Union shall obtain from each employee who voluntarily agrees to become
members or pay a representation fee a completed Check-Off Authorization
Form, which shall conform to the respective State and Federal law(s) concerning
that subject.

{2} All Check-Off Authorization Forms shall be filed with the Employer, who may
return an incomplete or incorrectly completed form to the Union's Treasurer and
no check-off shall be made until such deficiency is corrected.

(3) The Employer shall check-off obligations, which come due at the time of check-
off, and will make check-off deduction only if the Employee has enough pay
due to cover such obligation. If an employee withdraws histher check-off
authorization form, in writing to the Employer and the Union, no deduction shall
be made commencing with the first full pay-period after the authorization was
withdrawn. The Employer is not responsible for refund to the employee if he/
she has duplicated a check-off deduction by direct payment to the Union.

{4) The Employer's remittance shall be deemed correct if the Union does not give
written notice to the Employer within two (2} calendar weeks after a remittance
is transmitted, of its belief, with reason(s} stated therefore, that the remittance is
incorrect.

(5) The Union shall provide at least thirty (30} days’ written notice to the Employer
of the amount of Union dues and/ or representation fee to be deducted from the
wages of employees in accordance with this Article. Any changes in the
amounts determined will also be provided to the Employer at least thirty (30)
days prior to its implementation.

(6) The Union agrees to defend, indernify and save the Employer harmless against
any and all claims, lawsuits or other forms of Hability arising out of its
deduction from an employee's pay of Union dues or representation fee, or in
reliance on any list, notice, certification, or authorization furnished under this
Article sub 3. The Union assumes full responsibility for the disposition of the
deductions so made, once they have been sent to the Union.

3.4: The Parties agree that should the right to work legislation be overturned through the courts after

final appeal or modified by the State of Michigan, the parties agree to meet and bargain over amendment of
this section of the Collective Bargaining Agreement.
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ARTICLE 4
RATES FOR NEW CLASSIFICATION

The rate of pay for any new classification, either regular full-time or regular part-time, established by the
Employer within the bargaining unit covered by this Agreement, shall be negotiated between the Employer
and the Union.

ARTICLE §
SUBCONTRACTING

5.1 For the purpose of preserving work and preventing layoffs for employees covered by the
Agreement, the Employer agrees that no work or services presently performed by Township employees
assigned {o the collective bargaining unit will be subcontracted, in whole or in part, to any subcontractor,
with the effect of necessitating layoffs. If subcontracting is required, the Employer agrees that prior to
implementation, it will negotiate the effects of any such layoffs with the Union.

The Employer has the right to subcontract work done by employees as long as no employees are laid off as
a result of the subcontracting or have their regular, straight-time, work hours reduced. The Employer also
has the right to subcontract work done by current employees, in emergency situations. Emergency
situations shall include, but are not limited to, the Township being able to fulfill its legal responsibilities.

5.2: Extra Contract Agreements with Other Labor Organizations.

The Employer agrees not to enter into any agreement with another labor organization during the life of this
Agreement with respect to the employees covered by the Agreement with said employees, individually or
collectively, which in any way conflicts with the terms or provisions of this Agreement, or which in any
way affects wages, hours or working conditions of said employees, or any individual employee, or which in
any way may be considered a proper subject for collective bargaining. Any such agreement shall be null
and void.

ARTICLE 6
LAYOFF AND BUMPING
6.1: Layoff shall mean the separation of an employee from the active work force.
A, The Township will provide the Union and affected employees(s) ten (10) working days

notice prior to the effective date of a layoff, and that during such time the affected employee(s)
will be paid (10} working days pay at the employee(s) regular wage. The Township has the option
of requiring a laid off employee to not appear for work, once notice of layoff is given.

B. The Township will continue to provide the laid-off employee with healthcare coverage as
set forth in the parties’ collective bargaining agreement from the effective date of the layoff to the
end of the next month that follows the effective date of the layoff.

6.2: For the affected classification within a department, layoff shall be determined by bargaining unit
seniority — fowest seniority laid off first.

A, A laid off employee who elects to remain working by exercising Employer-wide seniority
may do so by:

L Bumping into the highest Union classification that he/she has held status; (status
meaning employee has signed the posting, qualified, was placed and completed
trial or probationary period or has been previously assigned to work within the
field of work by the department head or supervisor);
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2. Bumping laterally into a position within the same pay grade or bumping into a
lower pay grade as long as the employee has held status within the Field of
Work to which he/she has previously met the job description requirements at
the time of layoil that are specified by the Civil Service or Grant’s
classification that hefshe is bumping into {dictation, typing, practical exam,
etc.) A bumping employee will be given same training and trial period as if
he/she was transferring or promoting,

Sentority shall not be invoked by an employee to displace another employee so long as
the senior employee has an assigned job and has not been selected for layoff.

An employee who bumps into another classification shall be paid the rate of the
classification into which the employee bumps.

Before the Employer lays off any regular full-time or regular part-time employee covered
by this Agreement, the Employer will lay off all temporary/seasonal employees working
in the departments affected by the layoffs, Prior to laying oft a bargaining unit employee,
the Employer will consult with the Union; the Employer will allow the bargaining unit
employee in a department which is targeted for layoff to bump any temporary/seasonal
worker in any position in which the bargaining unit employee is qualified to perform
work. The bargaining unit employee will be paid at the maximum temporary wage for
the position he/she is bumping into and shall continue to receive all applicable benefits
and accrue seniority (i.e., those benefits which he/she had received as a bargaining unit
employee). No temporary employee will be hired within the Field of Work that a
bargaining unit position has been laid off without first offering the position to laid off
employees, most senior first, then in descending order of seniority.

The Employer may elect to lay off either regular part-time or regular full-time positions
provided that employees will be given the opportunity to fill the positions (part-time or
full-time), based on the Employer-wide seniority bumping rights and the demonstrated
ability to do the job. A laid off, full-time employee who elects to remain working by
exercising Employer-wide seniority may do so by bumping to any part-time or full-time
classification covered by this Agreement, that he or she is capable of demonstrating and
performing all routine tasks of the classification provided the full-time employee has
creater length of service than the part-time employee holding the position. The Employer
shall not be required to retain the bumping employee who fails to demonstrate ability or
refuses any job assignment in the classification to which the employee is bumping.
Regular part-time employees can bump only other regular part-time employees, provided
they have greater seniority, and can perform the job.

The Employer will not fill with a temporary/seasonal employee a job previously done by
a laid off employee as long as the layoff of any regular full-time or regular part-time
employee exists, except if laid off employees refuse the work or by mutual agreement of
the parties. A laid off employee who refuses recall based on seniority, on a last laid off,
first back basis, to either a full or pari-time position that he or she is qualified for, will
lose those recall rights. A full-time employee refusing to fill a part-time job on recall will
lose his/her part-time recall rights only. If a full-time employee refuses a full-time job,
then he/she loses all recall rights.

A regular part-time employee has no recall rights to full-time positions. A regular
part-time employee loses all recall rights if he or she refuses recall to a regular part-
time position.
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When a position is recalled, it shall be the lowest classification after employees
previously recalled have had the opportunity to transfer to positions which have become
open and to which they held prior to the layoff and in line with their seniority.

G. Any qualified laid off bargaining unit member wili be afforded the opportunity to test
as an insider for all Civil Service positions in the Township after all processes for the
affected bargaining unit have been completed.

ARTICLE 7
NEW HIRES, JOB UPGRADING, PROMOTIONS AND NEW POSITIONS

This Article shall be the sole and exclusive method for effectuating intra-bargaining unit
upgrading, promotions, filling of vacancies and newly created job positions.

Posting of Position Openings. This Section shall govern the procedure for filling positions
through the promotion examination and lateral transfer process.

The Employer shall determine whether vacancies shall be filled. If a position remains vacant for
jonger than ninety (90) days, the Union may request a meeting with the Employer to discuss the
status of the vacancy.,

The Township shall post job openings for ten {10) working days.

The posting will state the specific job, classification and location of the job. The posting shall
state whether the examination is a practical, written or oral exam, and what percentage each part of
the exam will count toward the final grade on the exam.

All employees who have completed their initial Civil Service probationary period (including
employees who have been laid off for a period of time not greater than two (2) years) and who
have timely signed the posting, shall be afforded the opportunity to test for job classification
upgrading, promotion or transfer in the bargaining unit provided the employees meet the minimum
requirements of the job as outlined in the posting,

Once the eligibility list is established and presented to the department head, the position shall be
filled within thirty (30) calendar days.

All applicants for openings either by promotion or lateral transfer must sign the posting before the
closing date contained in the posting.

In cases of emergency when an employee is unable to sign the posting, a certified letter may take
the place of signing the posting provided the letter is received within the job posting period.

Eligibility List. The Fields of Work shall be those listed in Exhibit A herein, The Union shall be
notified of the creation of new Fields of Work,

Any bargaining unit employee with Civil Service status applying for promotion or lateral transfer
within their Field of Work will need to take and pass only the practical skills tests if required.

The same alfowance will be made for bargaining unit employees who have held status in another
Field of Work within their current period of service.

All other bargaining unit employees will be required to take the applicable examinations for
promotions and/or entrance into a different Field of Work; however, if any of these employees
have previously tested for the classification they may elect to stand on their previous passing scote
and be excused from re-testing. Employees exercising this option must inform the personnel
director in writing.
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Those candidates not available to take the promotional examination at the scheduled time because
of extenuating circumstances may be afforded an opportunity to reschedule the examination with
the approval of a Union executive member and the Township personnet director,

After the exam is scored, all candidates with a passing score shall be put on the eligibility list in
seniority order. (Most senior being first, etc.) Test scores will not be posted. Eligibility lists will
be created for each opening.

Part-Time Positions. When a part-time position is created, it shall be posted internally and to the
outside.

I a part-time position becomes a regular full-time “Civil Service” position, the following rules
apply:

I the position is assigned the lowest rate of pay within the Field of Work, the position shall be
posted, however, the regular part-time employee occupying the position shall be placed on the list
in one of the top three positions. If the employee doing the job declines the offer of full-time
employment, or if there is no incumbent regular part-time employee doing the job, the position
shall be posted internally, and, if not filled, to the outside.,

If a regular part-time position becomes regular full-time and is assigned a higher hourly rate of pay
than other regular full-time positions within the Field of Work, the position shall be posted and ali
current regular full-time employees receiving a lesser hourly rate than that assigned to the new
position, shali have the right to apply for the new position for promotion/transfer purposes only.

Temporarv/Seasonal Positions. If the temporary/seasonal position is to become a full or part-time
position, the position shall be filled in accordance with this Article.

Job Upgrading. If the upgraded job is vacant, the job shall be posted and filled from the eligibility
list like any other vacancy. [f the upgraded job is cwrrently filled by a bargaining unit employee,
management has the choice of three (3). The choice of three (3) shall be comprised of the
incumbent employee and an additional two (2) most senior employees on the promotional
eligibility list.

Selection. Management will select one of the three (3) employees standing highest on the
eligibility list who is interested in the vacancy.

An interested employee is one who would accept the position if offered.

Should an employee reject an offered position, management may add the next person on the list to
its choice of three (3).

For promotions and upgrades, pay increases will be limited to the closest step where at least a 3%
increase is realized but never greater than the highest level in the new classification.

Trial Period. There will be no trial period in the case where an upgraded position is filled with an
incumbent employee who has been performing the duties outlined in the new job description for a

period of at least ninety (90) days.

The selected employee will be granted a ninety (90) day trial period. An additienal ninety (90)
day trial period may be granted if the Employer, Union and employee agree to determine;

A. The employee’s desire to remain on the job.

B. The employee’s ability to perform the job.

Page 9 of 47



7.10:

8.1:

December 2014 through March 31, 2016
Charter Township of Redford- and - MAPE
SIGNATURE COPY

The Employer will have an evaluation mesting with the employee within the first week to assure
that he/she is receiving proper training. After the first thirty (30) days and before the forty-fifth
(45) day, a written evaluation will be prepared by the supervisor and reviewed with the employee.
If an additional ninety (90) day trial period is agreed to, there will be a second written evaluation
done within the first week of the extension with follow-up scheduled as needed.

If at any time during the trial period the employee does not desire to remain on the job or the
Employer determines that the employee is unable to properly perform the job duties as required
for the position, the employee shall be returned to his/her former position. Any other member of
the bargaining unit whose subsequent transfer was related to the initial upgrading of the employee
who has returned to their former position, shall also return to his/her former position.

The transfer or promotion shall then be awarded to an employee from a new choice of three (3)
most senior candidates from the original eligibility list. The new choice shall be comprised of the
two (2) remaining candidates and the next most senior employee on the list.

No position is filled from the outside as long as there is an interested, eligible bargaining unit
employee on a list.

Testing of Probationary Employees,

A probationary employee, as defined in Article 2.3, may post as an “in-house” candidate for
posted vacancies; however, within the probationary employee’s first six (6) months of hire, the
probationary employee’s opportunity for promotion/transfer is after the eligibility list has been
exhausted and the probationary employee will be considered along with the two (2) highest
ranking candidates from the open competitive eligibility list.

Probationary employees successfully competing in a selection procedure with “outside” candidates
will:
Begin a new one-year probationary period effective with the date of assignment in the
new classification.

Continue to receive all benefits provided on the date of employment in their original
classification.

Retain their original date of employment as their Township seniority date.

New Hires: The Township shall have sole discretion to establish both the criteria and the selection
process for new hires for any position within the bargaining unit. This Section shall supersede any
and all obligations as set forth in any agreement, local, State, or federal law, rule or regulation,
including, but not limited to, the Civil Service Act and all applicable Civil Service Rules.

ARTICLE 8
DISCHARGE AND DISCIPLINE

The intent and purpose of the following is to provide a progressive disciplinary system. The
parties recognize that discipline will not be imposed without just cause.

However, the parties recognize that certain cases may require the imposition of non-progressive
discipline based upon the severity of the offense while on duty. These offenses include, but are
not limited to: dishonesty, lewd or obscene behavior, acts of physical violence, or being
incapacitated or intoxicated on alcohot or drugs. This Article shall not prevent the Employer from
taking immediate, appropriate discipfinary action should it be required. When such action is
taken, written notification to the Union shall follow.
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Employees shall not be disciplined for refusing to cross a picket line to perform duties if the
employee has good reason to believe that his/her health and safety are in jeopardy and the
employee agrees, when confronted with this situation, to contact supervision for assistance as soon
as possible.

The Township shall follow the (Article 44) formal Drug Testing Policy for random screening. A
member will be suspended or discharged shotld he/she test positive from a random (or reasonable

suspicion) drug or alcohol test.

Disciplinary action will follow this procedure:

Step 1. Oral reprimand — documentation placed in personnel
file

Step 2. Wriiten reprimand

Step 3. One (1) workday (suspension) off without pay
Step 4. Five (5) workdays (suspension) off without pay
Step 5. Discharge

Records of written reprimands are removed from the personnel file after twenty-four (24) months,
but will be retained in a separate file to be used strictly for statistical purposes, i.e., compliance
with the terms of the Consent Decree or EEO compliance requirements. The records will not be
used to enhance subsequent punishments.

Discharge or discipline must be by written notice and any employee may request an investigation
as to his/her discharge or discipline and should such investigation prove that the employee was
without fault, he/she shall be reinstated and compensated with full compensation, partiat or no
compensation as may be decided under the grievance procedure, however, if the employee is
found with fault, the penalty shall stand unchanged. Appeal from discharge or discipline for any
reason must be taken within five (5) working days of the date of the incident, by written grievance
signed by the grievant, stating the specific provision of the contract and/or work rules alleged to
have been violated, and is to be filed at Step 3 of the grievance procedure or with the Civil Service
Commission.

Grievances filed with the Civil Service Comumission must relate to Civil Service Rules and
Regulations, and not be otherwise covered by this Agreement. 1f more time passes, then any
grievance or complaint to Civil Service is time-batred. The employee may choose the Civil
Service to redress a discharge, demotion or discipline related to Civil Service Regulations.

If this is done, the employee will be construed to have elected histher remedy and that remedy
shall be the sole remedy that the employee shall have and the Civil Service Commission procedure
shall be final and binding. If an employee selects the grievance procedure to redress any
discipline, discharge, demotion or other condition of employment than that procedure is the only
procedure available to the employee and that procedure shall be final and binding upon the
employee.

The discharged ot suspended employee will be allowed to discuss said discharge or suspension
with a Union Board member. The Employer will make available an area where the Employee and
Union Board member may confer prior to requiring the Employee to leave the property of the
Employer. The Employee and a Union Board member may discuss the discharge or suspension
with the Employer,
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ARTICLE 9
ABSENCE AND TARDINESS

Employees will be supplied telephone and/or beeper numbers to notify Employer of absence or tardiness.
9.1: Tardiness:

A. Tardiness in excess of five (5) minutes, will result in the reduction of wages in .10 hour
increments according to the following schedule;

Minutes Late Wage Reduction

Less than 5 minute nothing

6-15 Minutes .25 Hour

16-30 Minutes .50 Hour

Over 30 Minutes 1.00 Hour increments and considered

absent without leave

B. Three (3) tardies (including tardies of less than five (5) minutes) within a rolling 12-
month pertod will result in appropriate disciplinary action as outlined in Article 8 herein.

9.2:  Absence.

A. An employee shall call prior to their starting time. Failure to call in before starting time
shall, unless there are extenuating circumstances, result in the loss of the day’s wages and
appropriate discipline. Note: this does not apply to a tardy employee who is less than 23
minutes late.

B. If an employee misses a second (2™) day of work without calling in, he/she will, in
addition to losing a day’s pay, be appropriately disciplined.
C. if an employee misses a third (3™) day of work without calling in, he/she may be
discharged or disciplined.

ARTICLE 10
CIVIL SERVICE ACT

The Civil Service Act and Rules established by the Township Commission, including any amendments
thereto, shall apply unless specifically overruled or in conflict with the terms of this Agreement. The
Union will be allowed to nominate and submit a name to the Township Board for consideration for
appointment to the Civil Service Commission.

ARTICLE 11
GRIEVANCE PROCEDURE

11.1: It is mutually agreed that all grievances, disputes or complaints arising under and during the terms
of this Agreement shall be settled in accordance with the procedure herein provided and that there
shall at no time be any strikes, tie-ups of equipment, slow-downs, walk-outs or any other cessation
of work through the use of any method of lockout or legal proceedings. Every effort shall
be made to adjust controversies and disagreements in an amicable manner between the Employer
and the Union,
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Should any grievances, disputes or complaints arise over the interpretation or application of the
contents of this Agreement, there shall be an earnest effort on the part of the parties to settle such
promptly through the following steps:

Step t.

Step 2.

Step 3.

Step 4.

If the grievance is not settled after said conference, the grievance shall be reduced to
writing within fifteen (15) days of the conference, stating the specific provisions of the
contract alleged to have been violated, and signed by the grievant and presented to the
department head.

Upon receipt of the writlen grievance, a conference between Union representatives and
the department head or his/her representatives will be held within five (5) working days.
The department head or his/her representative shall answer said grievance in writing
within five (5) working days of said conference.

if said answer does not settle the grievance or it is not forthcoming within five (5)
working days, the Union may appeal the grievance, in writing, within five (5) working
days of the receipt of said answer or when said answer was due to the Township
Supervisor or his/her designee, or the employee may appeal instead to the Civil Service
Commission, if the matter concerns a Civil Service Rule or Regulation not otherwise
covered by this Agreement.

Within five (5) working days of the receipt of such appeal, a conference shall be
scheduled with the Township Supervisor or his’her designee, whose name in each
instance shall be given to the Union, in writing, and the designee shall respond in writing
to the grievance within five (5) working days of the conference.

If the employee’s grievance concerns a Civil Service Rule or Regulation, not otherwise
covered by this Agreement, a Civil Service hearing concerning the employee’s grievance
shall be scheduled at the earliest meeting date so that the Civil Service Commission cap
adjudicate the employee’s grievance. A Civil Service determination shall be final and
binding on the employee, the Union and the Township in accordance with Article 8,
Section 4, herein.

If the employee elects to appeal the grievance to the Township Supervisor, then Step 4 of
the grievance procedure is applicable.

In the event that the grievance is not satisfactorily settled at Step 3 by the Township
Supervisor, the Union shall give notice of its intention to appeal the grievance to
arbitration to the Township Supervisor or his/her named designee within ten (L0) working
days of the receipt of the answer in Step 3, or the time when the answer was due, Within
fifteen (15) working days of the Union giving notice of intention to appeal, the Union
shall appeal the grievance to the American Arbitration Association or the Federal
Mediation and Conciliation Service; provided, however, that the parties may attempt to
mutually agree upon a designated arbitrator prior to the Union filing its appeal.

All notices of appeal must be given to the Township Supervisor or his/her designee. The
arbitration shall be conducted in accordance with the following procedures:

A, The arbitration proceedings shall be conducted by the American Arbitration
Association or the Federal Mediation and Conciliation Service under their
respective rules then in effect. The parties shall attempt to agree upon which
service to utilize for a particular grievance; if no agreement is reached, the
Union shall choose the service.

B. The grievance and arbitration procedure provided in this Agreement shall be the
sole and exclusive remedy for the resolution of the grievance.
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C. Each party shail bear the full costs for its side of the arbitration, including
payment of its witnesses and representatives and will pay one-half (1/2) of the
costs for the arbitration, provided that the Township will pay the lost wages of
one grievant and one Union official who participate in this arbitration.

D. The arbitrator shall have no power to add or subtract from or modify any of the
terms of this Agreement, nor to rule on any matter except while this Agreement
is in full force and effect between the Parties.

E. The arbitrator shall have no power to establish wage scales, raies on new or
changed jobs or to change any wage rate except as provided herein.

F. In the event the arbitrator finds that he has no power to rule on a case the matter
shall be referred back to the parties without decision or recommendation on the
merits of the case.

G. The award of the arbitrator shall be based exclusively on evidence presented at
the arbitration hearing and the award under no circumstances shall be based in
whole or in part nor contain a reference to statutes, decisions, regulations or
other extra contractuial matters not specifically incorporated in this Agreement.

H. The decision of the arbitrator in any case shall not require a retroactive wage
adjustment in any other case.

L Either party may, prior to the decision of the arbitrator, state, and the opposite
party is bound to agree, that the award shall not be a binding precedent in ke or
analogous situations.

I The arbitrator’s decision shall be tinal and binding on the Union, the employees
and the Township.

113+ The failure to file a grievance or to appeal within the time limits herein, unless extended in writing
by mutual agreement of the parties, shall be deemed as settling the grievance based on the last
answer or action of the Township.

ARTICLE 12
Leaves for Union Business

The Employer agrees to grant necessary and reasonable time off, without discrimination or loss of seniority
rights and without pay, to any employee designated by the Union to attend a labor convention, provided
seventy-two (72) hours written notice is given to the Employer by the Union specifying length of time off
for Union activities. The Union Executive Board will be allowed twenty-four (24) hours (pre-approved)
without loss of pay to conduct Unton business and/or preparation/ discussion regarding negotiations. Due
consideration shall be given to the number of employees affected in order that there shall be no disruption
of the Employer’s operations due to lack of available employees.

ARTICLE 13
STRIKES, SLOW DOWNS AND WORK STOPPAGE

No employee, Union member or other agent of the Union shall participate in any manner or call or cause in
any way a sirike, slow-down, work stoppage or cessation of employment of any kind whatsoever.
Participation in any manner whatsoever in such activities is prohibited and may result in immediate
discharge of the participating employees.
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ARTICLE 14
MAINTENANCE OF STANDARDS
14.1:  Based on funding, the Township will, to the extent possible, maintain all conditions of

employment refating to wages, hours of work, differentials and general working cenditions at not
less than the highest minimum standards in effect at the time of signing of this Agreement, and the
conditions of employment shall be improved whenever specific provisions for improvement are
made elsewhere in this Agreement, It is agreed that provisions of this Section shalf not apply to
inadvertent or bona fide errors made by the Township or the Union in applying the terms and
conditions of this Agreement, if such error is corrected within ninety (90} days from the date of
notification of etror.

ARTICLE 15
MANAGEMENT RIGHTS

Nothing in this Agreement shall be construed to limit or impair the right of the Employer to exercise its
own discretion on al} of the following matters, whatever may be the effect upon employment, when in its
sole discretion it may determine it advisable to do any or all of the following:

To manage the Township generally; to plan, direct and control its operations; to decide the number and
locations of facilities; to decide on all machines, tools and equipment to be used; to decide the services to
be provided and the mammer of providing them; o decide the work to be performed; to move or remove a
facility or any of its parts to other areas; to decide the method and place of providing its services; to
determine the schedule of work; to maintain order and efficiency in its facilities and operations; to hire,
layoff, assign, transfer, promote and demote employees; to determine the qualifications of employees; to
determine the number and composition of the work force; to determine and re-determine job content; to
determine the starting and quitting time; to determine the number of hours to be worked; to schedule
needed overtime; to make such reasonable rules and regulations NOT IN CONFLICT WITH THIS
AGREEMENT as it may from time to time deem best for the purposes of maintaining order, safety and/or
effective operations, and after advance notice thereof, to the Union and the employees, to require
compliance therewith by employees; and to discipline and discharge employees for cause,

Management shall have all other rights and prerogatives, including those exercised unilaterally in the past
subject only to EXPRESS RESTRICTIONS ON SUCH RIGHTS, IF ANY, AS ARE PROVIDED IN THIS
AGREEMENT,

ARTICLE 16
LOSS OR DAMAGE

Employees shall not be charged for the loss or damage of Township property unless proof of the
employee’s negligence is shown.

ARTICLE 17
EQUIPMENT, ACCIDENTS AND REPORTS

17.1:  Any employee involved in a work related accident shall immediately report said accident and any
physical injury sustained. The employee, before the end of his/her current shift, shall make out an
accident report in writing, on the forms provided by the Employer and shall turn in all available
names and addresses of witnesses to the accident. Failure to comply with this provision shall
subject said employee to disciplinary action by the Employer unless emergency circumstances
exist.
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Employees shall immediately, or at the end of their shift, report all defects of equipment. Such
reports shall be made in multiple copies, one (1) copy to be retained by the employee. The
Employer shall not ask or require any employee to take out equipment that has been reported by
any other employee as being in an unsafe condition until same has been approved as being safe by
the mechanical department.

When the occasion arises where an employee gives a written report on forms in use by the
Employer of a vehicle being in unsafe working/operating condition, the Employer shall cause said
equipment to be immediately checked before re-assignment and if thereafter the complaint
received no consideration from the Employer, he/she shall take the matter up with the officers of
the Union who will take the matter up with the Township at Step 3 of the grievance procedure.

When an employee is required by a supervisor to work under a condition which the employee
regards as a violation of a safety rule, the employee shall have the right to protest and, if ordered
by the supervisor to perform the work involved, the employee is to perform the work involved
under protest and shall refer the matter to the Work Life and Safety Committee for consideration
and recommendation. Failure to act on the employee’s protest shall be subject to grievance
procedure Step 3.

An employee shall have the option to request the presence of his Union Official to observe work
which he/she is ordered to perform which work violates department commonty observed safety
practices. If the Union Officials and department supervisor in charge mutually agree that the work
required departs from commonly observed safety practices, the department supervisor will
institute corrective action.

ARTICLE 18
GENERAL PROVIESIONS

Employer agrees to allow Union Officials access to the Employer’s premises during normal
working hours for policing the terms and conditions of this Agreement, provided that the presence
of these Union Officials shall not interfere or interrupt the employees in the performance of their
duties.

The Union shall have the right to examine relevant records of the Employer pertaining to a
specific grievance.

During emergencies, supervisory personnel may perform work which is normally done by
bargaining unit employees if such activity does not or will not result in reduction of the size of the
represented workforce.

The Employer shall offer new daily assignments by seniority within job classification within each
department.

ARTICLE 19
STEWARDS

The Union shall designate job stewards and afternates from the employee seniority list. The
authority of the job stewards shall be limited to, and shall not exceed, the following duties and
activities:

A, Investigation and presentation of grievances, provided that the steward first receives

permission for the investigation or presentation of grievance from his/her superior. This
request for permission shall be granted within the 24-hour period following the request.

Page 16 of 47



December 2014 through March 31, 2016
Charter Township of Redford- and - MAPE
SIGNATURE COPY

B. Transmission of messages and information which shall originate with and are authorized
by the focal Union or its officers; provided such messages and information are not
submitted during the steward’s working hours, and

i Have been reduced to writing; or

2. If not reduced to writing, are of a routine nature and do not involve work
stoppages, slowdowns, refusal to handle goods, or any other interference with
the Employer’s business. Postings on bulletin boards shall be permitted during
working hours.

19.2:  Although the Union may have more than one (1) Union Officer and Steward in a department, the
Township shall have the right to deny, based upon legitimate Township business needs, the right
of more than one (1} employee to be away from his or her duties and assignments to perform
Union business and activities at any one time.

ARTICLE 20
MILITARY SERVICE

Any employee on the seniority list inducted into the military, naval, marine or air service under the
provisions of any Federal Selective Service Training Statute and Amendments thereto, or any similar act in
time of national emergency, shall upon fermination of such service, be re-emploved in line with his‘her
seniority, at the then current rate for such work, provided he/she has not been dishonorably discharged from
such service with the United States Government and is physically able to do work available, and further,
provided he/she reports for work within ninety (90) days of the date he/she is discharged from such service
with the United States Government.

ARTICLE 21
SEPARABILITY AND SAVING CLAUSE

21.1:  Ifany Article or Section of this contract or if any riders thereto should be held invalid by operation
of law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any
Article or Section should be restrained by such tribunal pending a final determination as to its
validity, the remainder of this contract and of any rider thereto, or the application of such Article
or Section to persons ot circumstances other than those as to which it has been held invalid or as to
which compliance with or enforcement of has been restrained, shall not be affected thereby.

21.2:  Inthe event that any Article or Section is held invalid or enforcement of or compliance with which
has been restrained as above set forth, the parties affected thereby, upon the request of the Union,
shall enter into immediate collective bargaining negotiations for the purpose of arriving at a
mutually satisfactory replacement for such Article or Section during the period of invalidity or
restraint. If the parties do not agree on a mutually satisfactory replacement, either party shall be
permitted all legal recourse in support of its demands notwithstanding any provision in this
Agreement to the contrary.

ARTICLE 22
WORK EIFE AND SAFETY COMMITTEE

The parties agree that a representative of the MAPE unit will serve on the Township’s Safety Committee.

ARTICLE 23
OUT-OF-CLASSIFICATION WORK

23.1:  The intent of this Article is to reduce the amount of overtime necessitated by absences and to
increase flexibility in filling vacancies, For this purpose, the Township shall be permitted to
utilize an employee for work within any other departmemni, subject to the provisions of this Article.
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Employees shall not be eligible to work out-of-classification while on probation, except in the case
of an emergency or when all other eligible non-probationary employees are not available for the
worlk,

When selecting employees for out-of-classification work, the Employer shall begin with the
highest seniority qualified employee in the department who can perform the job.

If the department has available manpower and if no employee accepts the job, the lowest seniority
non-probationary employee in that department, who, in management’s sole assessment can
perform the job, shall be assigned.

1f an employee is assigned to work out of his/her classification by a department head or supervisor
in a position which has a higher rate of pay than the employee’s regular position, that employee
will receive the higher rate of pay at the rate consistent with the current seniority level of the
employee commencing with the first accumulated hour of work performed in a given working day.
The employee shall continue to receive the higher rate of pay until transferred to another
classification or returned to his/her regular classification.

Employees temporarily transterred to a lower paying classification shall continue to receive wages
at his or her current classification level.

For purposes of this Section, out-of-classification work means being assigned to a job
classification differing from the employee’s normal job classification whether it is higher paying,
lower paying, or comparable paying job classification.

When out-of-classification work is necessary for a foreman’s position, the parties agree to the
following procedure:

A. The department requiring a foreman shall attempt to obtain a foreman from another
department.
B. If other foremen ate not available, the department supervisor shall ask one of the three

most senior employees within the requesting department to work as the acting foreman,
If the person asked refuses the position, the choice will be made from the remaining two
and the next highest seniority employee. The department supervisor shall continue this
procedure until a foreman is selected or the lowest person is selected.

C. If an employee wishes to elect not to be considered to act as foreman, he/she may put
histher denial in writing. This letter will be valid for six (6) months.

This Article does not apply to emergency call-in or other work which cannot be scheduled by the
Township.

ARTICLE 24
BARGAINING COMMITTEE

The Union Bargaining Committee shall consist of four (4) members and an agent or representative of the

MAPE.
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ARTICLE 25
HOLIDAYS/UNPAID DAYS

Employees covered by this Agreement shall b